
Highlights of the latest BAME news and events at the University Winter 2021-22

LU Listening Campaign: ‘Collective Anti-Racist Efforts’ 
(CARE) is an emerging project of the BAME Staff 
Network that aims to create community formations 
and safer spaces for BAME staff and students, as well 
as white allies, to collectively address institutional and 
interpersonal racism at the University.

The CARE leadership training is a year 
long programme facilitated by external 
organisation, Citizens UK, and has trained 2 
core teams of predominantly BAME staff and students in 
Community Organising. They are currently undertaking an 

anti-racism listening campaign for the institution. 

BAME Student Council and PGR Consortium: In 
response to BAME student issues raised via the Race 
Equality Charter process, Loughborough University has 
recently launched a range of initiatives to create more 
opportunities for minority students.

The LSU BAME Student Council (LBSC) and PGR 
Consortium are new connected but distinct initiatives 
developed to address the needs of different student 
groups. Find out more about these initiatives here.

Advocacy

Welcome to the Winter 2021 
issue of the BAME Staff Network 
Newsletter! 

The BAME Staff Network offers 
safer spaces for BAME colleagues 
to interact socially, intellectually, 
and more importantly, to raise 
BAME community voices, introduce 
innovative ideas, and collectively 
advance race equality within the 
University. The Network strongly and 
tirelessly supports the University to 
become an anti-racist institution as 
well as a UK leading institution in the 
EDI space. 

In late September, a new cohort of 
students joined the university. On 
behalf of the BAME Staff Network, 
we would like to welcome all 
new students to Loughborough 
University, and we would like to 
warmly invite them to take part in 
the events and activities organised 
by the BAME Staff Network. 

The last quarter of the year has 
been an extremely busy period 
for the community. Events held to 
commemorate the Black History 
Month (BHM) this year were very 

successful, with a record number of 
colleagues and students from the 
community from both campuses 
attending. A microsite was set up 
to showcase the range of events 
and activities throughout the month 
which you can access here. A 
huge thanks to the colleagues and 
students involved in organising 
the various events. The highlight 
of the month was the inaugural 
Race Equity town hall which was 
the first University event to be held 
simultaneously at both campuses 
and online. We would like to give a 
special thanks to Dr Angela Martinez 
Dy and Tara Nadi for taking the lead 
on organising this historic event. We 
would also like to express our thanks 
to all the speakers and attendees. 

The community also celebrated 
Diwali in style. Our celebration lead 
Hiten Patel has been instrumental 
in successfully organising social 
activities for the Network, including 
two events to celebrate Diwali.  
(see the information below). We 
would like to thank Hiten and 
everybody who participated in 
Diwali celebrations. Hiten has also 

introduced monthly network socials 
where we socialise with each other 
over a delicious three-course. A 
Caribbean dinner was served during 
October’s social, whilst members 
of the network bonded over Fish 
and Chips in November. It was great 
to see so many new and old faces 
attend. Details of future socials will 
be released soon. As always, the 
Network is committed to supporting 
initiatives coming from members, so 
if there is an area you are interested 
in leading or co-leading, please do 
not hesitate to contact us. 

With very best wishes 

Upul Wijayantha  
Tara Nadi 
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Diwali
The BAME Staff and Students celebrated Diwali  
Dinner and Dance on 4th November at the EHB 
(below) with live music, DJ and 3 course Indian food!

 
The BAME Social (above) organised in November at the 
Village Bar was a chance to catch up with colleagues 
over a 3-course meal.

Inaugural Race Equity 
Town Hall
Dr Angela Martinez, Senior Lecturer 
in Entrepreneurship and Strategic 
Architect of the LU Race Equity 
Strategy writes about the Town Hall 
event on 25th October.

BAME Staff Network colleagues have 
been central to the progress made 
towards racial equity at Loughborough. In 
addition to creating a vibrant, welcoming 
and supportive community group for 
BAME staff and students, we have 
contributed to cultural change within 
the institution by driving aspects of the 
Race Equality Charter (REC) Bronze 
Application, developing the LU Race 
Equity Strategy, and initiating meaningful 
anti-racist action in several areas.  

Members of the University community 
gathered to hear about and celebrate this 
work at the inaugural Race Equity Town 
Hall. Colleagues, students and external 
guests attended from both campuses, as 
well as online, to learn about the key 
imperatives for race equity at 
Loughborough, and what actions will 
take place over the coming years to make 
Loughborough an anti-racist institution.  

The main issues highlighted by the REC 

work includes: Improving diversity in 
leadership positions, a cultural shift, 
attracting and maintaining Black staff, 
tackling defensiveness in response to 
data , Increasing confidence in raising 
and responding to incidents and 
transforming the student experience for 
BAME students. 

Tara Nadi and I co-organised the 
event, in collaboration with colleagues 
and students across the University. 
Loughborough London Doctoral 
Researcher Iman Khan co-hosted 
the event with me. We were joined 
by many colleagues and students 
who have played a pivotal part in 
the REC work and will continue to 
collaborate going forwards, including 
the student leads of the Afro-Caribbean 
Society and the Ethnic Minorities 
Network.  

Three new initiatives were launched: the 
BAME Student Council, BAME PGR 
Consortium, and the CARE (Collective 
Anti-Racist Efforts) x Citizens UK 
listening campaign, which is intended 
to bring this anti-racist work out from 
behind closed doors and into the wider 
university over the coming months. 
Express your interests here.

In his welcome address, the Vice-
Chancellor Nick Jennings shared an 

important message with attendees: “We 
are no longer in a place where it’s just 
about a small group of people being 
instrumental in changing Loughborough; 
it is now our collective responsibility to 
make sure this change happens.    

For too many years, white people have 
benefitted from our privilege, so it’s not 
only the job of our Black and Minority 
Ethnic colleagues to make the change, 
we as white colleagues need to accept 
our part in this and work hard to make 
the change happen. Loughborough 
University has a problem with racism, 
and however well-intentioned and 
enacted, our processes have produced 
racist outcomes. The Race Equality 
Charter is part of our journey to address 
this, but our endpoint is to become an 
anti-racist Loughborough.

Thanks to Sadie Gration in Marketing for her 
original article on this. 

Celebration Royal Society of Chemistry (RSC) – 
Sense of Belonging report
Our chemistry PhD student Miss Symiah Barnett 
shares her experience on participating in the Sense  
of Belonging report by the RSC:

Recognising the lack of diversity in chemical sciences 
and to go beyond the veneer of diversity and inclusion, 
the RSC commissioned a study which explored the lived 
experiences of the underrepresented or marginalised 
people in chemistry. 

Led by Sarah Bond, I was kindly invited to sit on the 
advisory group for this project. As a student in the early 
stages of my career I often felt like I did not belong and 
that this feeling was unique to me, however whilst working 
on this project it became apparent that the sense of 
estrangement is deeply embedding the chemical sciences 
irrespective of your industry and carer stage. The culture 
amongst chemists needs informing and reforming. 
Participants also noted emphasis on assimilation from 
organisations rather than a sense of belonging. 

Beyond chemistry, the recommendations can be 
implemented irrespective of the sector and to reflect 
on the role of the institution to drive these positives 
changes. Full report can be found here.
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REC Action Plan 
Implementation
Below are some key updates to the 
REC Action Plan:

• Race Equity Town Hall which has been 
covered by Angela Dy

• Dedicated REC resourcing has been 
secured (funding for training, non-pay 
initiatives and additional staff)

• Data collection and analysis of the 
grievance review completed

• The Race Equity Working Group has 
developed an action delivery plan with 
assigned co-ordinators and leads

• Updated webpage with resources here.

Well-Being and 
Professional 
Development
VitaMinds: Vita Health Group is 
working in partnership with the NHS to 
provide mental wellbeing support to UK 
residents. Known as IAPT (Improving 
Access to Psychological Therapies), this 
is a free service and provide free talking 
Therapies for anyone aged 16  and over. 
Our local contact is Osas Adetutu and 
anyone can self-refer or be referred by 
a health, social care other appropriate 
professional. The online form can be 
found here. More information can be 
found here.

For feedback, news updates or new ideas for the next 
newsletter, please get in touch at  
BameStaffNewsletter@lboro.ac.uk

More information about BAME Staff Network at  
www.lboro.ac.uk/internal/groups/bame

Newsletter editor: Niladri Banerjee

BAME Staff Highlight
I’m Rakhee and have been at the University  
for 5 years. For most of this period, I have 
worked in Careers Network as Placements  
and Work Based Learning Officer for the School 
of Science. 

As a professional, I believe bringing my whole, 
multi-faceted identity into the workplace and I  
hope that by maintaining this approach in my 
interactions with students, they too will feel 
encouraged to do the same. I have a particular 
interest in matters affecting underrepresented 
groups inside and outside of the workplace.

Fittingly, I am due to start a secondment role as Work and Opportunities  
Officer in the Careers Network’s Diversity and Inclusion team very soon and I 
look forward to working with the BAME Staff Network in this new capacity. 

Outside of work, I serve as writer and editor in the publishing team of a 
charitable organisation based in Vrindavan, India. I also enjoy books/podcasts 
on feminism and emotional wellbeing, Indian Classical Music, cooking 
(ironically, I can cook anything but Indian food), jigsaws and nonsense  
on Netflix.

Chinese New Year celebrations
On 1st February, Tuesday BAME Staff and Students celebrated the Chinese 
New Year at Loughborough University Stadium, Robert Allison Suite. The event 
was a huge success, being completely sold out and attended by over 90 staff 
and students. We thank everyone involved with the organisation of the event for 
their efforts in making this a success. 

Editorial Board’s Pick 
Read more about the Race Pay 
Gap and Loughborough’s steps  
to address it here.


