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	Version
	Month/Date

	Reason for updating

	2
	January 2026
	Updated guidance to reflect Freedom o Speech considerations



Introduction: 
An Equality Impact Assessment is an important and credible tool for demonstrating how the Loughborough University shows due regard to its sector equality duty (PSED) and it involves the analysis of data, information and feedback to help us understand the actual, or potential, impact of policies, functions or practices when assessed against the nine protected characteristics: age, disability, gender, gender reassignment, marriage and civil partnership, pregnancy and maternity, religion or belief, race, and sexual orientation categorised in the Equality Act 2010.   
Loughborough University EDI strategic core plan also considers agreed marginalised groups including carers, part time workers, grade 1-5 and early career researchers.  
The university has legal obligations in relation to both inclusion and freedom of speech. The Education (No. 2) Act 1986 and the Higher Education (Freedom of Speech) Act 2023 create a statutory duty to secure and promote lawful freedom of speech and academic freedom for staff and students. 
Use this Equality Impact Assessment to:  
· Demonstrate steps taken to assess the equality impact of the work, and any impact found. 
· Respond to negative impact by identifying changes or mitigations (where needed). 
· Build in review to identify unforeseen impacts and assess if mitigations are working. 
Further guidance can be accessed here: LINK TO GUIDANCE.  
For support, please contact edi@lboro.ac.uk 





Stage1 – Administrative Details  
	Category 
	Input 

	Title of proposal / policy / decision 
	Insert title.  

	Brief outline of the aims/objectives of the work 
	Insert aims/objectives  

	Lead / team 
	Insert Name  

	Job Title 
	Insert Job Title  

	School/Professional Service 
	Insert School/Professional Service  

	Contact email 
	Insert Contact Details  

	Date of assessment 
	Click or tap to enter a date.  

	EIA version number 
	Insert version number  


 

















Stage 2 – Evidence Gathering and Engagement  
Please complete the below to determine whether a full EIA is required.  
	Does this proposal affect any of the following groups? 

	 
· Staff 
· Students 
· Visitors 
· Other (please state):________________ 

What Data sources have you used to inform (consider bench marks, research, lived narrative, Quantitative or Qualitative data):
 




 
	Could it impact any protected characteristic group under the Equality Act 2010? These are listed here - Protected characteristics | EHRC 

	
· Yes 
· No 


 
	Does this policy/ process affect how individuals or groups may express lawful speech of academic views’   

	
· Yes 
· No 
 


 
If you ticked yes to any of the questions above, a full Equality Impact Assessment is required. Please continue to Section 3.  
	
If an EIA is not required, please sign off the decision in Stage 4 below and save this decision in the centralised EIA MS Teams channel here: 04 No EIA Required
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Stage 3 – Potential impact.  
	Reviewed Characteristic
	Impact of this policy or practice?

Please indicate whether it is: Positive, Neutral, or Negative.

	Does this impact any other area (Yes/No)
	Comments
	Risk Level (low/medium/high)

Please see below for a colour coded key.

	 Age 
	      
	 
	      
	      

	Disability 
	      
	 
	      
	      

	Gender Reassignment 
	      
	 
	      
	      

	Marriage and Civil Partnership (employment) 
	      
	 
	      
	      

	Pregnancy and Maternity 
	      
	 
	      
	      

	Race / Ethnicity 
	      
	 
	      
	      

	Religion or Belief 
	      
	 
	      
	      

	Sex 
	      
	 
	      
	      

	Sexual Orientation 
	      
	 
	      
	      

	Socio-economic backgrounds 
	 
	 
	 
	 

	People with caring responsibilities 
 
	 
	 
	 
	 

	Intersectionality (include any other relevant information relating to the intersection of any of these protected groups) 
 
	 
	 
	 
	 


 *The characteristic listed in bold are listed as a protected characteristics group under the Equality Act 2010.
	Colour Code 
	Risk 

	Red 
	Highest 

	Orange 
	Medium/High 

	Yellow 
	Medium 

	Green 
	Low 


 





Stage 4 – Action Planning, Monitoring 
	Decision & sign off 
	Input 

	Final decision / outcome 
	      

	Sign-off by (name & role) 
	 

	Date 
	   


 
Monitoring: 
	How will you monitor the actual impact of this proposal once it is implemented? Please describe the data you will collect, the frequency of reviews, and who is responsible for tracking the outcomes to ensure no group is disproportionately disadvantaged.  

	Insert text here.  


 
Stage 5 - Review  
	Please include the D/M/Y when this EIA will be reviewed.  

	 


 
Action Plan: 
Consider linking and aligning into University governance structures 
	Action 
	Owner 
	Deadline 
	Status 
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