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SENATE

Subject:

Repeal of Statute XXII: Retirement and Resignations of Members of Staff
Origin:      
Registar
Summary

Senate is given notice of the intention to ask Council to pass a “Special Resolution” to recommend to HM Privy Council the repeal of Statute XXII, part of which does not comply with recent Age Discrimination legislation. Remaining provisions of Statute XXII are covered elsewhere in the Ordinances.

The content of Statute XXII is detailed below.
Statute XXII. Retirement and Resignation of Members of Staff
	1.
	The Vice-Chancellor, the Pro-Vice-Chancellors, the Registrar and the members of the Academic and other staff shall retire from office, including membership of the Court (other than life membership), the Council, the Senate and the General Assembly, on the day and month, specified in the Ordinances as the retiring date, next following the date on which they attain an age which shall be specified in the Ordinances.

	2.
	In exceptional circumstances the Council, on the recommendation of the Senate (except in the case of members of the staff of the University other than Academic Staff), may:

	
	(i) Invite any such person to continue in his office for an additional period or additional periods, or

	
	(ii) appoint any such person to another office or a part-time office for a period or periods, or

	
	(iii) invite any such person to continue in his office for an additional period or periods and thereafter appoint him to another office or a part-time office for a period or periods;
Provided that the period or periods referred to in this paragraph shall not, in respect of any person, exceed five years in all.

	3.
	The holder of any of the posts referred to in paragraph 1 of this Statute and the holder of any other posts specified for this purpose by the Council shall be at liberty to resign his appointment and terminate his engagement on giving the Council in writing such period of notice expiring on such dates as may be specified in Ordinances or by the terms of his appointment.


Rationale for the Repeal of Statute XXII
i. The provisions of Paragraphs 1 and 3 of Statute XXII are covered by Ordinance XII (see below).

ii. When the Age Discrimination Regulations come into force it will be open to anyone reaching retirement age to request the continuation of their employment.  This is at variance with the Statute which puts the onus on the University to invite an individual to stay on.  The five year limit after 65 is also doubtful.  Therefore Paragraph 2 of the Statute does not need to be covered elsewhere. The Human Resources Committee can agree the process by which requests to stay after 65 can be considered.
Ordinance XII: Age of Retirement of Staff

The Vice-Chancellor, the Pro-Vice-Chancellors, the Registrar and the members of the academic and other staff shall retire from office on the thirtieth day of September next following the date on which the officer attains the age of 65. It shall be possible for any member of the aforementioned staff to retire from the University after the thirty-first day of July in the year in which he/she attains the age of 60 upon his/her giving a minimum of three months' notice to the Council to terminate on the last day of March or of September or of December except that the Vice-Chancellor shall be required to give a minimum of twelve months' notice. In addition, a member of staff may be permitted to retire before he/she attains the age of 60 under any scheme approved by Council for the time being.
Consultation

In accordance with Paragraph 17(iii) of the Charter, reasonable notice of the intention to repeal Statute XXII must be given to Senate and the General Assembly.  
