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New University Award 
Outstanding Contribution to Research-informed Teaching
Background

This annual award seeks to recognise and celebrate colleagues who have made a sustained and significant contribution to the promotion of research-informed teaching at Loughborough University: a contribution that can be shown to have impacted positively on the quality of the student learning experience. 

The University Strategy emphasises the value we place on high quality teaching and research, the importance we attach to offering research-informed education and our determination to reward staff for their contribution to the University’s successes. 

This highly prestigious award reaffirms the University’s commitment to investing in academic staff who demonstrate high levels of achievement in both research and teaching. Its purpose is to bestow a mark of University recognition on those colleagues.
Detail 
There will be a maximum of four awards per academic year. To keep the selection process manageable, and to avoid an excessive number of unsuccessful candidates, the maximum number of applications will be capped at 20. 

If the Schools were roughly equal in size, this would equate to a maximum of 2 nominations from each School in each award round. Given the disparities in size, however, the algorithm used for determining School representation on Senate has been applied (if R&T staff <7% or >15% of University total, maximum varies to 1 or 3 respectively). 

All applications must be approved by the School Senior Management Team (SSMT) and receive written endorsement from the Dean of School prior to submission to the University Selection Panel. Full details of the application, nomination and selection process to be circulated soon.
The awards will be presented by the Vice Chancellor at student graduation. 
Successful candidates will be invited to work with a member of the Teaching Centre to produce a short synopsis of their work in support of research-informed teaching for wider dissemination within the University.
Eligibility 

The University Award for Outstanding Contribution to Research-informed Teaching is open to experienced staff in the research and teaching job family. Normally, applicants will have a track-record of at least four years’ active teaching and research experience at Loughborough University.

 In considering applications, the SSMT must satisfy itself that the candidate has achieved a research and teaching practice profile that is deemed to be high quality by the School. 
Focus 

The relationship between research and teaching is complex.  There is an extensive literature, within which a number of terms are used – research-oriented teaching, research-led teaching, research-based teaching, research-informed teaching – sometimes interchangeably. As yet there is no common language that defines the terrain. 
At Loughborough, we are adopting the concept of research-informed teaching as a global term that reflects the commitment of our academic staff to embracing a scholarly, inquiry-led approach to teaching practice, where synergies are fostered between teaching and research and the impact that approach has on the distinctiveness and quality of the student learning experience. 
Summary of Key Stages  

Publicity, information and guidance issued (including selection criteria)

Call for nominations within Schools

Deadline for submission of applications to SSMT 

School agrees candidates to go forward to next stage 

Candidates informed of outcome by School Operations Manager

School nominations submitted to University Panel

University Panel conducts short-listing

Interviews with University Panel

Candidates informed of outcome by Panel Secretary

Successful candidates receive University Award 
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