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Background
This annual award seeks to recognise and celebrate colleagues who have made a sustained and significant contribution to the promotion of research-informed teaching at Loughborough University: a contribution that can be shown to have impacted positively on the quality of the student learning experience. 

The University Strategy emphasises the value we place on high quality teaching and research, the importance we attach to offering research-informed education and our determination to reward staff for their contribution to the University’s successes. 

This highly prestigious award reaffirms the University’s commitment to investing in academic staff who demonstrate high levels of achievement in both research and teaching. Its purpose is to bestow a mark of University recognition on those colleagues.    
Detail 

There will be a maximum of four awards per academic year, with a maximum of two nominations from each School in each award round. 
All applications must be approved by the School Senior Management Team (SSMT) and receive written endorsement from the Dean of School prior to submission to the University Selection Panel. Full details of the application, nomination and selection process can be found on page 5 of this document
The awards will be presented by the Vice Chancellor at student graduation. 
Successful candidates will be invited to work with a member of the Teaching Centre to produce a short synopsis of their work in support of research-informed teaching for wider dissemination within the University.  
Eligibility 

The University Award for Outstanding Contribution to Research-informed Teaching is open to experienced staff in the research and teaching job family. Normally, applicants will have a track-record of at least four years’ active teaching and research experience at Loughborough University. 

In considering applications, the SSMT must satisfy itself that the candidate has achieved a research and teaching practice profile that is deemed to be high quality by the School. The research profile should be such that it would meet at least the “Threshold” level (or above) as defined in the criteria for Promotion to SL; teaching practice quality needs to be regarded as of a high standard as evidenced through accepted University/School quality processes (student feedback, External Examiner reports etc).  
Focus 

The relationship between research and teaching is complex.  There is an extensive literature, within which a number of terms are used – research-oriented teaching, research-led teaching, research-based teaching, research-informed teaching – sometimes interchangeably. As yet there is no common language that defines the terrain. 
At Loughborough, we are adopting the concept of research-informed teaching as a global term that reflects the commitment of our academic staff to embracing a scholarly, inquiry-led approach to teaching practice, where synergies are fostered between teaching and research (1-3), and the impact that approach has on the distinctiveness and quality of the student learning experience (4-6). 

Staff commitment    
1. Curriculum design that reflects a research-informed approach to teaching  
2. Systematic inquiry into their own teaching practice (pedagogic research)

3. Use of inquiry-based learning approaches as an integral part of teaching practice   

The student experience

4. Ability to understand the findings of existing research (learning codified knowledge)

5. Appreciation of how knowledge is generated though research processes and methods
6. Engagement in inquiry-based approaches to learning
The selection criteria used to assess applications reflect this approach to how we understand research-informed teaching. Applicants must provide evidence against two of the three criteria. Each of the two will carry equal weighting in the final selection process.   

Selection Criteria 

	
Criteria 
	
Evidence 

	CRITERION 1
Can evidence high levels of scholarship in curriculum design through: 
(i) adopting a research-informed approach to module/programme design   
(ii) use of strategies to promote student understanding of how knowledge is generated   


	 This may be evidenced by:

· A description of how, in the design of specific modules/programmes, the learning outcomes and the teaching/learning/assessment methods promote interfaces between teaching and research    
· Illustrative examples of changes to teaching content/supporting materials in response to current thinking and research within the subject  

· Summary of teaching/learning approaches used to promote student understanding of how discipline-specific knowledge is produced 

	CRITERION 2
Can evidence sustained and systematic inquiry into effective teaching-related activities, the outcomes of which:

(i) have had a positive impact on the quality of the student learning experience
(ii) have been disseminated to a wider audience within the University  (programme team, subject group, School/Department), and possibly externally 

	This may be evidenced by: 

· Examples of how review and evaluation of own practice has driven changes and improvements 

· Use of findings from existing research and professional practice to inform approach to teaching 
· Pedagogical projects (perhaps internally/externally funded)

· Development of high quality learning/teaching resources to support Loughborough students and/or the professional development of colleagues

· Dissemination activities (eg seminars, workshops, case studies, conference papers, publications)  

	CRITERION 3
Can evidence innovative and effective use of inquiry-based approaches within teaching-related activities 
	This may be evidenced by: 
· Innovative examples, that can be shown to have been effective, of how students learn to do research 

· Successful examples of how students learn through the research mode (eg students working as research communities, students preparing and/or presenting research papers)

· Examples of promoting understanding of and engagement with discipline-specific  research cultures that have enhanced the quality of learning


Application and Selection Process

1. Interested candidates discuss a possible application with the Associate Dean (Teaching) within their School. Only those candidates who meet the eligibility requirements for the award should be encouraged by ADTs to proceed with the application process. 
2. Candidates write and submit their application electronically to the School Operations Manager, using the standard template, by the required date. The total word length should not exceed 1000 words. 
3. The SSMT, or its delegated sub-group, meets to review applications and decide which, if any, should go forward to the University Selection Panel. The Dean of School is asked to add a short statement of endorsement and support to the application form for those nominated by the SSMT. School decisions on nominations are final. 

4. The School Operations Manager advises all candidates as to whether their applications have been nominated to go forward, and submits the successful application(s) to the Secretary to the University Selection Panel by the required date. Unsuccessful candidates may be offered feedback, though this is a matter for each School to determine. 

5. The University Selection Panel conducts a short-listing exercise to identify the applications which should go forward to the final stage of the selection process. These candidates are then invited to an interview with the Panel, on the basis of which the recipients of the University Award are selected. 
The University Selection Panel will be chaired by the Pro Vice-Chancellor for Teaching, with the PVC’s PA acting as Secretary. The remaining panel members will be:

· 3 Associate Deans (Teaching) 

· Director of the Teaching Centre 

· Vice-President (Education), Loughborough Students’ Union

To avoid potential conflicts of interest, ADTs will abstain from reviewing applications from their own Schools at both short-listing and interview stages.     

6. The Secretary to the Panel informs all candidates of the Panel’s decisions, which are binding. No correspondence will be entered into or feedback offered to unsuccessful applicants. 
Summary of Key Stages  
Publicity, information and guidance issued 
Call for nominations within Schools
Deadline for submission of applications to SSMT 
School agrees candidates to go forward to next stage 
Candidates informed of outcome by School Operations Manager
School nominations submitted to University Panel
University Panel conducts short-listing
Interviews with University Panel
Candidates informed of outcome by Panel Secretary
Successful candidates receive University Award 
Jan Tennant
Director, Teaching Centre
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