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	Programmes reviewed

BSc Human Biology

BSc Psychology

BSs Sport and Exercise Science (SES)

BSc Sport and Exercise Science (Gymnastics pathway) [SES Gym]
BSc Sport and Exercise Science (Intercalated) [SES Intercalated]
BSc Sport Management [Sport Mgmt.]
BSc Sport Science with Management [SSMgmt.]

PGT

Coaching

Exercise Physiology

Human Biology (MRes)

Psychology (MRes)

Occupational Health for Safety Professionals (OHSP) 

Physical Activity and Health (PAH)

Physical Education and Sport Pedagogy (PESP)

Sociology of Sport (Soc.Sp)

Sport and Exercise Nutrition (SEN)

Sport and Exercise Psychology (SEPsy)

Sport Management (SMgmtMSc)

Sport Biomechanics (Sp.Bio)

Sport Science (Sp.Sci)


	Actions

	Actions resulting from APR

1. School to prioritise the development of placement diploma awards. Under continuing review in L&T: students using LoA to undertake placements.  The resource implications and student interest in a credit-based scheme are under investigation. Students are involved in reporting back exercises, to raise awareness of the value of placements. 
2. School to report on changes made in respect of overlap of teaching materials at part C and PGT. After consultation with students, School have issued guidance to staff and will monitor at the end of this academic year.
3. Report on review of PGT programmes. This is on-going. Revisions to PAH, Coaching, Soc.Sp coming on stream for 2011/12; PGT research methods is co-ordinated across the School; revisions to PESP in planning; OHSP discontinued.  
4. Report on the availability of module choices & development of new pathways within u/g SES programmes, and guidance in place for students intending to pursue particular pathways [e.g., PGCE or Physiology].  Changes made to increase module choice on Psychology and SS Mgmt. PGCE pathway continues; 2 sports science pathways created on externally-managed jt. hons. programmes comprising a social science and lab science pathway. Pathways in SES are under review & discussions are underway regarding the future of the physiology pathway and the introduction of a broader science pathway or programme and collaboration on a natural sciences pathway.
5. Report on restructuring of Analysis and Performance in Sport (APS) and Applied Sport Science (ASS). Changes made in delivery and assessment of ASS modules, but review continues. Mj. changes to APS to improve consistency in delivery and develop clear progression.  Changes planned for part B APS, to track changes through the cohort.
6. Report on rationalisation/streamlining of u/g modules. Significant changes in physiology, research methods and u-g projects. The School’s subject-diversity imposes natural limits to rationalisation & the adoption of common assessment regimes, but programme leaders are able to share good practice across disciplines at L&T and other meetings. 
7. Review 1st class attainment on Sports Science and Management. School is examining performance on optional modules; 9% achieved in 2009/10. Lack of 1st class awards in 2008/09 was thought to be a blip in otherwise good performance.
8. Provide destinations data. Data is used in recruitment at open-days and on some programmes in order to raise student aspirations. The School will consider how to draw attention to destinations data in part C more widely, to bolster awareness of skills acquisition and personal development. 
9. Monitor student feedback on HUB403 (Experiment Design and Analysis). Monitoring through UGSSC and Programme Cmttee, minor problems resolved on HUB404, no issues raised for HUB403.  Problems with HUB204 & PSB404 linked strongly to room allocation problems and the inability to (i) book 2 hour slots for large groups (ii) book 1 hour slots consistently for large groups. 
10. Review introduction of new feedback forms. New assessment policy and cw cover sheet introduced as a priority. L&T coordinator continues to monitor take – up amongst staff. The new assessment document was presented at a DSM to help embed new practices in all teaching.
11. Report on staff development training for teaching large groups. Done, with support of Teaching Centre and QEO. 
  
	Report back next APR

ADT to report to PQT



	Actions resulting from the NSS

1. Discuss responses about organisation with SES programme group and students to try to identify and resolve problems. SSC raised the issue at UGSSC but reps. failed to shed light on the results. 
2. Consider the introduction of a reflective feedback exercise as part of skills development in part A.  Non-collection of cw is not a problem, but timing and bunching of assessment is and this impacts on student perceptions of ‘usefulness’. Human Biology and Psychology programmes structure a f/b exercise into part A study skills. On sports programmes students are made aware of PDP and personal tutoring provides a forum for student reflection on feedback, but there is no systematic exercise.
3. Encourage module tutors to explain assessment, feedback and contact hours in introductory teaching sessions.  This is being done and staff are routinely reminded to be explicit about key terms: ‘contact’ & ‘feedback’.
4. Review assessment across parts of the programme, with a view to rationalisation of tasks.  Assessment is kept under review and new policy agreements are helping to develop consistent practices.  Strategic decisions about L&T are made through the School LTC and at programme meetings. 
	

	Report on programme data

Applications

Human Biology stable
Psychology – marginal increase in applications/intake ratio, increase in Intl. conversions.
SES – stable, decrease in Intl. conversions on 2009 entry.

SES Intercalated – 5 (compared with 10 for 08-09) 
Sport Mgmt. – stable, decrease in Intl. conversions on 2009 &’08 entry.

SSMgmt. – marginal decline on 2009 entry, decrease in Intl. conversions on 2009 & ’08 entry.
Entry qualifications

All programmes show an increase in mean A-level points.  The School attracts a significant proportion of sports scholars: average attainment at A-level is reduced as a result, though it is still high in the Faculty. 
Progression

Human Biology pt. B 85.7% at 1st attempt    includes permitted 
Psychology pt. B 80.2% at 1st attempt         repeats for elite sport
SES Gym pt. A 66.7% at 1st attempt [3 students]
Sport Mgmt. pt. A 72.3% & part B 78.6% at 1st attempt.  Results are linked to BS modules on this programme. Results are being kept under review. 
All other progression ok.

Withdrawals

Part B Psychology: unusually high, but no trend.  Will monitor.
Degree classification

Human Biology

1st   27.2%   2i 45.4%   2ii 27.2%    3rd 0
Psychology
1st   21.3%   2i 60.6%   2ii 16.8%    3rd 1.1%

SES
1st   24.8%   2i 65.1%   2ii  10%       3rd 0 

SES Intercalated
1st   20%      2i 80% 

Sport Mgmt

1st      6.6%    2i 66.6%      2ii 23.3%     3rd 3.3%
SSMgmt
1st    9%      2i 68.1%    2ii 22.7%     3rd  0          Pass 2.2%

Destinations

Data provided (see above)
PGT Programmes

Applications

Coaching – stable: market in p-t students. A new f-t programme has been introduced to attract Intl. students. 
Exercise Physiology – increase: reducing offers to keep to target for 2011 entry
Human Biology, Psychology MRes – stable f-t & p-t, EU-UK and Intl. 

OHSP – programme discontinued
PAH – marginal increase in f-t EU-UK, p-t & Intl. stable.

PESP – nil for 2010 entry
Soc.Sp – decrease in f-t EU-UK; Intl stable at 1.

SEN – decrease in f-t EU-UK, Intl. increase from 3-5 (= 27% cohort)

SEPsy. – decrease on 2009 entry: f-t EU-UK
SMgmtMSc – stable, increase in Intl. intake on 2009 (= 60%)

Sp.Bio – stable, increase in Intl. intake on 2009 (= 41%)

Sp.Sci – stable.
Recruitment to a number of PGT programmes is very small. The School has a benchmark of 10 students for each programme.  Not all programmes reach this and programme co-ordinators are being encouraged to find ways of marketing effectively. Current suite is deliverable and delivery does not detract from u-g teaching commitments; it also contributes to research profile and to PhD recruitment. IO is involved to help increase Intl. recruitment. Discussions about range of programmes on offer are on-going. 
Progression

Coaching – ok

Exercise Physiology – excellent (9 distinctions from 17 eligible)

Human Biology, Psychology MRes – excellent (3 distinctions from 6 eligible)

PAH – ok

PESP – ok (numbers very small)

Soc.Sp – ok

SEN – excellent (6 distinctions from 23 eligible)

SEPsy – excellent (6 distinctions from 17 eligible)

SMgmtMSc – ok (EE comments on lack of distinctions: The School is encouraging the use of the full marking scale)
SpBio. – excellent (4 distinctions from 13 eligible)
Sp.Sci - ok
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	Issues arising from student module feedback

Feedback is generally very good.  

Human Biology: a number of one-off issues resolved. HUC204. 
Psychology: one-off issues resolved. A number of important issues under review: dissertation guidance, return of cw marks, module choice, qualitative methods training, contact hours, programme design, feedback. These issues are being addressed and kept under review. The School has financed student focus groups and results are being used as part of a wider programme review. Results will be disseminated through programme meetings and the DSM. 
SES Intercalated: development of IT skills scored <3: thought to reflect existing skills of cohort on entry.
SES feedback raises issues germane to NSS & School T&L review: lack of tutor engagement in teaching, contact time, parity & timing of assessment; development of research training skills (Physiology Research Project) as well as specific concerns about quality of lab facilities.  A number of these issues – on contact and assessment – are being addressed at School level through the introduction of relevant policy documents. The programme director has the engagement issue under review: the issue has been identified in a minority of cases. Student dissatisfaction with facilities is linked to the introduction of brand new labs. and students’ relative judgments about the condition of older facilities are being addressed through discussions of fitness for purpose. 
Sport Mgmt. Thinking critically on IT Sport and Exercise: failure to use n/a in response. Concerns about interaction in teaching and assessment methods on 2 modules. The feedback points to a number of minor issues which are all in hand. School will consider how to pitch teaching to suit already high levels of student 

attainment/IT capability.
PGT

Coaching – communication of assessment requirement to support information on Learn.

Human Biology, Psychology MRes – comments about assessment and organisation of HUP401, 403 & 405 are being addressed.

SEN – applied skills training lacking – in review; distinctiveness of SEN programme (overlaps with Physiology); staffing problems/online lectures.  The latter point to one-off issues, but the PG programmes director accepts that student concerns about distinctiveness are not unreasonable. Investment to provide better coverage of nutrition is being considered but a decision has yet to be taken and rests on the availability of resources.
Sp.Sci. – explicit marketing to meet concerns about multi-disciplinary nature of programme.  A number of students who are not accepted for Exercise Physiology have pushed for a greater physiology component on this programme: the expectations of these recruits are being managed.

	Report on results at next APR.
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	Issues arising from staff student liaison committee

Minutes are full and responses are constructive.  Social activities are well documented.  Student reps. raise issues through pre-meetings. 

Scheduling meetings has been difficult because of the numbers of staff and students involved.  Programme directors hold pre-meetings which feed into UGSSC.  This works very well. The School is organising a schedule for UGSSC to meet on different days to maximize participation of all staff and student representatives. 

The School involves students in L&T committee and in some programme meetings. 

Module handbooks: student resources are now online. Single-sheet summaries are given to students to highlight key aspects of learning and teaching without over-burdening students with information. 
Placements: see above.
PGT

Minutes are full and follow up is clear. Major issues raised by students tend also to be picked up in module review, by staff and or relevant EEs: overlaps between SEN & Exercise Physiology; applied elements in SEN; class sizes for SEN & Exercise Physiology.  
External examiners and accreditation reports and responses

All reports generally positive & responses clear and open to constructive feedback. Concerns about variability of feedback (Psychology) and dissertation marking, moderation, innovation in assessment, marking policy (SES suite) noted by School as areas for review/examination. A teaching meeting in Psychology scheduled for March is following up on these issues, some of which were flagged in the previous APR and by the EE.  
The scantiness of one new EE report was discussed. The School will encourage full feedback from all EEs as standard across all programmes.  The majority are constructive and detailed. 
PGT
All reports generally positive & responses are clear and open to constructive feedback. 
Marketing of PGT programmes commented on by Sp.Soc EE.
EE for SEN comments on alignment of programme with Association of Nutrition guidelines, highlighting resource issues which frame programme design. 
EE for SpMgmtMSc raises concerns about use of marking scale to increase number of distinctions; over-marking of weak project work; differentiation between project and dissertation – review underway; appropriate use of examination in assessment – in review.  These issues are being addressed this year. 
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	Institutional issues

Attendance monitoring

Attendance generally good. School Administrator maintains central record.  Some concerns about the reliability of Attendant and individual staff use different methods to record absence. 

Attendant is thought to work well for some standard type modules, though sign-in lists are unreliable.  Tutorial attendance and small group teaching is not easily recorded via Attendant and the administrative burdens of maintaining full records and monitoring absence is significant. 

Contact hours – The School is developing strategies to structure learning time for students and raising awareness of expectations in induction. 
Assessment and Feedback

· Part weightings on degree programmes: currently 40:60 and no plans to review. 
· Assessment load: The School is concerned about workload associated with marking.  Managing assessment peaks is becoming increasingly difficult: burdens on students are kept under review. 
· Return of assessed work – notification system is in place (return within 4 working weeks of submission as standard).
Assessment criteria (QEO)
School needs time to bed-in new procedures, such as the Policy and Guidance on the Repetition in Teaching Between Undergraduate and Postgraduate Modules and the Assessment Policy and Practice: Information and Guidance for Staff
It might consider implementing the recommendations from the assessment review of U/G projects to all modules and programmes

Student charter
The School will await the draft and discuss.  There was some concern about title.

	

	Other

Issues raised by staff
· Timetabling rooms for 2 hour slots (Human Biology, Psychology) – a priority issue: see above
· Lack of consultation and involvement of teaching staff in T&L (Psychology) – communication issues resolved. 
· Timing of written feedback on cw/use of interim feedback – see above: concerns about marking workloads makes consideration of this issue a continuing priority.
· Programme review (SES & Sport Mgmt.) – in process.
· Engagement in teaching (SES) – in hand: see above
· Library provision (Sport Mgmt.) – online reading lists are used as standard and the academic librarian works closely with the School. 
· Recruitment to PGT Sports Science modules – in review
· Recruitment of non-specialist students to Exercise Physiology PGT modules – this is associated with some non sports science/non-physiology students and is not considered a major issue. 
· Staffing for delivery of Exercise Physiology – resolved.
· Future of PESP – in review: see above. 
· Delivery of SEN (class sizes): see above.
· Workload implications of Intl. recruitment to SMgmtMSc – adjustment issue linked to high intake. 
· Integration of BS tutors in organisation of SpMgmtMSc – School will contact Keith Pond in BS. This is considered an important and on-going issue. 
APR: changes in timing were discussed.  The HoS expressed a strong view that the APR imposed heavy administrative burdens which could be mitigated by a process of internal annual review, headed by the School AD(T). T&L was sufficiently well-managed that external review was unnecessary, as well as burdensome.  
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