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Programme Specification

MSc in Education with Qualified Teacher Status

	Please note: This specification provides a concise summary of the main features of the programme and the learning outcomes that a typical student might reasonably be expected to achieve and demonstrate if full advantage is taken of the learning opportunities that are provided.  More detailed information on the learning outcomes, content and teaching, learning and assessment methods of each module can be found in Module Specifications, other programme documentation and online at http://www.lboro.ac.uk/

The accuracy of the information in this document is reviewed by the University and may be checked by the Quality Assurance Agency for Higher Education.


	Awarding body/institution

Department
	Loughborough University

Teacher Education Unit on behalf of the School of Sport and Exercise Sciences (for students specialising in Physical Education) and on behalf of the Department for Design and Technology (for students specialising in Design and Technology or Science).

	Teaching institution
	Loughborough University’s Teacher Education Unit, in collaboration with partner schools in the East Midlands.

	Details of accreditation by a

Professional/statutory body
	The first year of the programme is recognised by the Training and Development Agency for Schools (TDA) as a route to Qualified Teacher Status (QTS), for specialist teachers of Design and Technology, Physical Education, and Science, and it trains individuals to teach the 11-18 age range.  It is formally registered with TDA as an 11-16 QTS (Qualified Teacher Status) course with post-16 enhancement.  In effect, this means that all individuals on the first year of the programme will experience teaching the 11-16 curriculum as well as post-16, and will be qualified to take up teaching posts in all secondary schools covering the 11-19 age range.

	Name of the final award
	Professional Graduate Certificate in Education, or

Post-Graduate Certificate in Education, or

Post-Graduate Diploma in Education with QTS, or

MSc in Education with Qualified Teacher Status (QTS), or

MSc in Education with QTS, Post-Graduate Certificate in Education (for students who have successfully completed a Post-Graduate Certificate in Education at Loughborough University).

	Programme title
	MSc in Education with QTS

(Design and Technology or Physical Education or Science)

	Method of application
	Application onto the first year of the programme is made through the Graduate Teacher Training Registry (GTTR).  Full details of the procedure may be found on the GTTR website: www.gttr.ac.uk.

	Date at which the programme specification was written or revised
	November2009


1.
Aims of the programme


The aim of the programme is to produce well-qualified subject-specialist teachers for secondary schools in three subjects – Design and Technology, Physical Education and Science - who engage in critical reflective practice to further develop their teaching and enhance pupil learning.

2.
Relevant subject benchmark statements and other external and internal reference points used to inform programme outcomes


The first year of the programme meets the ‘Requirements for Initial Teacher Training’ and is designed to satisfy the ‘Professional Standards for Qualified Teacher Status’ as specified by the Department for Education and Skills (DfES) and the Training and Development Agency for Schools (TDA) (2007), as set out in the website: www.tda.gov.uk

The QAA subject benchmark statements for Education and the Framework for Higher Education Qualifications have also been used to inform the programme outcomes.

3.
Intended Learning Outcomes


Knowledge and Understanding


On successful completion of this programme, students should be able to demonstrate knowledge and understanding of:

· their specialist teaching subject (Design and Technology, Physical Education or Science)

· the requirements of the National Curriculum and accredited and vocational courses designed for the 16-19 age-range, in their specialist subject

· the role of professional development in the enhancement of teacher and pupil learning.


Teaching, learning and assessment strategies to enable outcomes to be achieved and demonstrated:


Knowledge and understanding are acquired and enhanced during the first year of the programme through subject-specific and general professional studies modules provided in the University which include lectures, seminars, workshops and tutorials; these are supported by the work of subject mentors in schools during periods of school experience.  Students receive detailed subject-specific and generic handbooks and guides describing the aims, content, procedures and assessment details.  .  Assessment during the first year of the programme is through coursework assignments, and by the identification of the strength of subject and pedagogical knowledge demonstrated by the student when teaching.


Knowledge and understanding are further developed during years two to three of the programme through a mixture of delivered and e-learning modules which are completed at the University and from the student’s workplace respectively.  The e-learning modules are supported by electronic resources and e-mail tutorial support.  Students receive module outlines which include details of aims, content, assessment and an extensive bibliography.  Assessment during years two to threeof the programme is through coursework in the format of a presentation, report and a research project which evidence critically reflective practice of pedagogical subject knowledge in the student’s workplace.


Skills and other attributes:


a.
Subject-specific cognitive skills:



On successful completion of this programme, students should be able to:

· plan lessons, units and schemes of work in their specialist subject, for the 11-18 age-range

· devise and implement appropriate assessment procedures for such subject learning

· evaluate the effectiveness of their own teaching

· use such evaluation, along with data derived from assessment procedures, to inform their teaching

· analyse relevant theory and make links with personal professional practice

· engage in critical reflective practice to develop teaching and enhance pupil learning.


Teaching, learning and assessment strategies to enable outcomes to be achieved and demonstrated:


During the first year of the programme , these cognitive skills are introduced through subject-specific and general professional studies modules in the University, and are developed through practical experience in schools, with the support of school-based subject mentors.  Assessment in this area is partly through coursework assignments, but takes place largely through structured observation, documentation and analysis of school-based work.


During years two to threeof the programme, these cognitive skills are developed through a mixture of delivered and e-learning modules which are completed at the University and from the student’s workplace respectively.  A range of assessment procedures in the format of a presentation, report and a research project provide opportunities for students to demonstrate their ability to combine personal reflection, reading and analysis in a clear, concise and reasoned manner, supported by examples of appropriate evidence of critically reflective practice in the workplace.  
b.
Subject-specific practical skills:


On successful completion of this programme, students should be able to:

· create an effective learning environment

· teach their specialist subject effectively to groups of pupils in the 11-18 age-range

· evaluate the impact of teaching on pupil learning

· identify strategies to enhance pupil learning

· identify areas of practice that could benefit from small-scale research

· design, conduct and evaluate an appropriate investigation.


Teaching, learning and assessment strategies to enable outcomes to be achieved and demonstrated:


During the first year of the programme, these practical skills are explicitly developed through practical experience in schools which is assessed through structured observation, documentation and analysis of performance in a teaching role.  Skills relating to evaluating the impact on learning and conducting school-based investigations are further developed in years two to three of the programme through a presentation, report andengagement in an individual research project based in the workplace.  A range of assessment procedures allow for demonstration of these developments.


c.
Key/transferable skills:



On completion of this programme, students should be able to:

· work confidently both independently and as part of a team

· communicate effectively orally, electronically and in writing

· manage personal learning efficiently and effectively, particularly where learning part time and at a distance

· work within an existing organisational structure, while recognising and taking advantage of opportunities for innovation

· understand whole-school issues and those aspects of the relationship between school and community which affect the role of teachers.


Teaching, learning and assessment strategies to enable outcomes to be achieved and demonstrated:


These key skills are explicitly developed and promoted during the first year of the programme through subject-specific and general professional studies modules provided in the University on a lecture/seminar/workshop/tutorial basis.  They are further developed in practical teaching modules, during which additional support and guidance is provided by school-based subject mentors in schools.  These skills are further developed in years two to threeof the programme – for example, there is an emphasis on shared analysis and discussion,  and personal reflection and analysisA range of assessment procedures allows for demonstration of these developments.

4.
Programme structures and requirements, levels, modules, credits and awards:


Full details can be found in the Programme Regulations in Appendix 1.
5.
Criteria for admission to the programme


A degree related to the specialist teaching subject (Design and Technology, Physical Education or Science) is a requirement for admission.  Applicants must also hold qualifications in English Language and in Mathematics, equivalent to at least GCSE Grade C.


Additionally, in accordance with the requirements of the Department for Education and Skills (DfES) and the Training and Development Agency for Schools (TDA), all applicants must be interviewed before a place can be offered, in order to assess their suitability for teaching.  It is normally expected that candidates should have recent and relevant experience of working with young people, preferably in a state secondary school setting, shortly before applying for any programme leading to Qualified Teacher Status.  Applicants are also required to meet the Secretary of State’s requirements for physical and mental fitness to teach, and to have enhanced Criminal Record Bureau clearance to work with children and young people.


Further information about admission can be found on the GTTR website (www.gttr.ac.uk) and the Teacher Education Unit website (www.lboro.ac.uk/departments/teu).

6.

Information about assessment


During the first year of the programme , assessment is based on coursework assignments, and on the structured observation, documentation and analysis of students’ practical teaching in schools.  This first year of the programme  is divided into two phases: successful completion of the practical teaching element of phase 1 is normally required for progression to phase 2.  Students who do not complete any aspect of the first year of the programme successfully may be re-assessed on one occasion: the arrangements for such re-assessment are made by the Teacher Education Unit.


In addition, the award of Qualified Teacher Status (at the end of the first year of the programme ) requires the successful completion of externally assessed computerised Skills Tests in Literacy, Numeracy, and Information and Communications Technology.  


During years two to three of the programme, assessment is through a range of procedures including a presentation, reportand a research project.  Theseare designed to ensure that students develop a range of skills and knowledge as outlined under ‘Intended Learning Outcomes’.  A 30 credit module is assumed to be 300 hours of student effort, made up of a combination of lectures/seminars, independent reading and research, collating evidence and writing up coursework.  The assessment for each 30 credit module will normally be a 8,000 word report or equivalent.  The pass mark for modules is 50%; however, a student can carry 30 credits with a mark between 40-50%.  The arrangements for re-sits are made by the Teacher Education Unit.


More details of the modular structure and the assessment regulations are contained in the Programme Regulations, which are attached as an appendix to this Programme Specification.

7.
What makes the programme distinctive


The first year of the programme is recognised by the Training and Development Agency for Schools (TDA) as a route to Qualified Teacher Status (QTS).


The programme is subject to regular inspection and evaluation by Ofsted.  The most recent Ofsted inspection report (2008) places Loughborough in the highest category (A), representing ‘outstanding’ provision of initial teacher training.

Further details of Ofsted reports and data allowing comparisons to be made with other teacher training programmes may be found on the TDA website: www.tda.gov.uk
Full-time staff contributing to the programme have gained promotion via the Teaching route and are research-active.

Additional indicators of quality include:

· highly rated evaluations by students

· high proportion of students awarded QTS

· high employment rates

· very good reports from External Examiners.

8. Particular support for learning

Full details of the generic support for learning is provided at:

http://www.lboro.ac.uk/admin/ar/templates/notes/lps/
under the following headings:

Computing Services

Library

Careers Centre

Counselling Service

Disabilities and Additional Needs Service

Mental Health Support Service

English Language Study Unit

Mathematics Learning Support Centre

Media Services

Professional Development

Additional support which complements the above is outlined below.

Careers


Details of teaching posts are made available to the Teacher Education Unit by schools, colleges and local authorities from all parts of the UK; teachers qualifying at Loughborough are very much in demand.  During the first year of the programme, the Teacher Education Unit provides assistance to students in completing a Career Entry and Development Profile, providing a basis for

continuing professional development and career progress in the early years of teaching.  This is further developed through the online support provided during the ‘NQT and Induction Year’ module in the second year of the programme.  Other modules help students develop into well informed, reflective practitioners.

Professional Development


The academic staff of the Teacher Education Unit are appointed on the basis of their successful, relevant experience as teachers in schools and as teacher educators.  University staff regularly attend professional development opportunities provided by their subject associations and by the Department for Children, Schools and Families (DCSF), the Training and Development Agency for Schools (TDA) and the Qualifications and Curriculum Authority (QCA).

Disabilities and Additional Needs Service

Trainee teachers are assessed by the University’s Occupational Health Service in terms of their ‘Fitness to Teach’.  The Occupational Health Service inform the Disabilities and Additional Needs Service and the Teacher Education Unit about trainees with particular needs who may need additional support during training.  ‘Reasonable adjustments’ are made in the University and in schools to accommodate need.  In the case of any unusual needs, students are strongly advised to contact both the Teacher Education Unit and DANS before applying for entry.

9. Methods for evaluating and improving the quality and standards of learning

The University’s formal quality management and reporting procedures are laid out in its Academic Quality Procedures handbook, available online at:

www.lboro.ac.uk/admin/ar/policy/aqp/index.htm 

These are under the overall direction of the Pro-Vice-Chancellor (Teaching).

Additional procedures which complement the above is outlined below.

The Teacher Education Unit has its own rigorous quality assurance system which incorporates a Partnership Committee (comprising University and school-based staff), Management Committee, Annual Programme Review meeting and comprehensive, detailed Annual Improvement Plans which are used to continually develop the programme.

The quality of school placements in the first year of the programme  is crucial to the standards of learning and the use of schools for particular specialist subjects is reviewed for each period of school-based work.  Training sessions are provided in the University for experienced teachers in schools who act as ITT Co-ordinators and Subject Mentors.

The first year of the programme is subject to regular inspection and evaluation by Ofsted.  The most recent Ofsted inspection report (2008) places Loughborough in the highest category (A), representing ‘outstanding’ provision of initial teacher training.
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