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1. Programme Aims:
· The Department seeks to encourage in its students a sense of enthusiasm for the subjects and a full understanding of their social and cultural significance.
· To provide students with an intellectually stimulating environment within which they can develop knowledge, understanding and skills.
· To enhance students’ career and employment prospects by developing a range of transferable skills embedded in the programme.
· To ensure that graduates are trained to think independently, to reason critically, to weigh the importance of alternative arguments and perspectives, and to analyse critically different forms of discourse.
· To allow students to draw upon knowledge and expertise in both teaching and research to support their professional practice.
2. Relevant subject benchmark statements and other external and internal reference points used to inform programme outcomes:

· The English Benchmark Statement
· The Benchmark Statement for General Business and Management
· Framework for Higher Education Qualifications (FHEQ)
· University Learning and Teaching Strategy

· Loughborough University Academic Quality Procedures
· Research interests and specialisms of teaching staff and their professional involvement in the disciplines
3. Programme Learning Outcomes

3.1 
Knowledge and understanding
On successful completion of this programme students should be able to demonstrate knowledge and understanding in the following areas:
· Substantial knowledge of a range of authors and texts from different periods of literary history, including those before 1800.
· An understanding of the distinctive characteristics of the different literary genres of fiction, poetry and drama, and an appreciation of the structure and functions of the English language.

· An appreciation of the power of imagination in literary creation and an awareness of the range and variety of contemporary approaches to literary study.

· An understanding of theories, principles and practice, developed from study of core management areas of human resources, finance, marketing and organisational behaviour.

· Knowledge of the importance of policy, planning and management in business.

· The behaviour, management and development of people within organisations.
Learning, teaching and assessment methods to enable outcomes to be achieved and demonstrated:


In the first year of the programme students are provided with a grounding in critical skills and vocabulary and are introduced to key critical and theoretical perspectives. Core business modules provide the students with foundation knowledge in organisational and human resource behaviour and business management within the leisure industries. In the second and third years of the programme students take English modules in a range of periods from the Renaissance to the present, the emphasis in these modules being on the socio-historical context of literature and on the development of advanced critical and analytic skills.  Core business modules focus on financial reporting and marketing for business and organisations.  All modules are delivered by lecture and/or seminar and many seminars are student led (with individuals or small groups making presentation to the wider seminar group)  Small group seminars explore topics in greater depth and reinforce key principles and core knowledge.  Assessment methods are varied.  The most common form of assessment for this programme is via the essay, but individual or group presentations are forming and increasing important part of the assessment process. All business modules are assessed by written examination at the end of the teaching semester.
3.2
Skills and other attributes:

a. Subject-specific cognitive skills
On successful completion of the programme students should be able to:

· Appreciate the central role of language in the creation of meaning and have gained rhetorical skills of effective communication and argument.

· Present bibliographic skills appropriate to the discipline and be practised in the accurate citation of sources and in the use of scholarly conventions in the presentation of scholarly work.

· Use critical thinking, analysis and syntheses to evaluate and apply concepts and insights from business disciplines, including comprehension of complex scenarios.

· Relate theory to practice.

Learning, teaching and assessment methods to enable outcomes to be achieved and demonstrated
The curriculum is designed in such a way that the study of language, critical theory and management of business becomes more complex as students progress through parts A, B and C.  Students will encounter more complex theoretical paradigms and interpretive strategies, with which they will engage through seminar discussion, through individual and group presentations, and in essays. Training in bibliographic skills is offered in first-year core modules and detailed guidance is available in the student handbook (available on the web at:  http://www.lboro.ac.uk/departments/ea/current%20students/department%20jandbok.html )
The complexity of appreciation and analysis increases as students move through parts B and C, where students are expected to tackle more complicated scenarios, and deal with more unstructured problems with a greater range of possible alternatives.  Students are provided with feedback on assessed work, both formative and summative, either individually or collectively, to help them achieve such skills
b. Subject-specific practical skills

On successful completion of this programme, students should be able to:
· Present cogent and persuasive arguments both in oral and written form.

· Critically assess the effectiveness and value of a wide range of oral and written communications

· Demonstrate advanced and effective research skills, including the ability to access and assess electronic data

· Create, evaluate and/or assess a range of options in a business situation, applying ideas and knowledge from a variety of sources.
Learning, teaching and assessment methods to enable outcomes to be achieved and demonstrated
Students are required throughout the course to write essays of varying lengths and to give individual and joint oral presentations. Effective communication, the use of electronic resources, IT and research are developed and assessed throughout the programme. Students are expected to demonstrate their understanding of complex management issues in all core business modules studied in part C.
Advice and feedback on both written and oral work is given by individual module tutors.  In addition, students review their overall progress in meetings with their Personal Tutor, scheduled on three occasions in each semester.
c. Generic skills
On successful completion of this programme, students should have acquired the following generic skills:
· Effective communication
· Effective organisational and time-management skills

· Effective use of information technology

· Management of self development

· Numeracy skills

· Effective team-working skills
Learning, teaching and assessment methods to enable outcomes to be achieved and demonstrated
Students present work of increasing complexity as they progress through the degree programme.  Skills are promoted and developed in a variety of learning and teaching situations and they are assessed as an integral feature of student work completed, inter alia, for coursework assignments, group and individual presentations, and written examinations.

4. Programme structures and requirements, levels, modules, credits and awards:

Full details can be found in the Programme Regulations at: http://www.lboro.ac.uk/admin/ar/lps/progreg/index.htm 
5. Criteria for admission to the programme:

This should be a link to the relevant section of the on-line prospectus. Proposers of new programmes will need to insert the link once the prospectus becomes available.
http://www.lboro.ac.uk/prospectus/ug/index.htm 
6. Information about the programme assessment strategy:

In order to progress through the programme and to qualify for the award of degree, candidates entering in October 2011 onwards must satisfy the minimum requirements as set out in Regulation XX and meet the following programme requirements:

In order to progress from Part A to Part B candidates must have accumulated a minimum of 100 credits and must obtain at least 30% in all modules, together with at least 40% in all compulsory English modules.
In order to progress from part B to Part C, candidates must not only accumulate 100 credits but must also obtain at least 30% in all modules, together with at least 40% in all compulsory English modules.

To be eligible for the award of an Honours Degree, candidates must accumulate 100 credits at Part C, together with at least 40% in all compulsory English modules.

Candidates’ final degree classification will be determined on the basis of their performance in degree level module assessment in Parts B and C.  The percentage mark for each part will be combined in the ratio Part B 40%:  Part C 60% to determine the final percentage mark.

Provision will be made for candidates who have the right of re-assessment in any Part of the programme, and have achieved at least 60 credits in that Part, to undergo re-assessment in the University’s special assessment period or during the course of the following academic year.  Candidates who fail to achieve 60 credits in any Part of the programme must wait until the following academic year for re-assessment.  Reassessment marks are capped at 40% at Parts B and C.
7. What makes the programme distinctive?
The programme is the responsibility of the Department of English and Drama. Ninety percent of the Department’s research was rated as having international significance in RAE2008.  All of the staff  teaching on the programme are experienced University teachers who are experts in their fields with major publications to their names.  The Department emphasises the importance of research-led teaching, and all members of staff offer a range of modules which are directly linked to their current research.

The Business School undertakes world-leading research, with 60% of our research rated as 'world leading or internationally excellent' by the 2008 Research Assessment Exercise (RAE). The 2008 RAE placed the Business School 14th out of 90 institutions who submitted entries, based on ‘research power’ – a measure of overall ranking multiplied by the number of researchers whose work was submitted.
8. Particular support for learning:

See:
http://www.lboro.ac.uk/admin/ar/templateshop/notes/lps/index.htm
9. Methods for evaluating and improving the quality and standards of 
learning:

See:
http://www.lboro.ac.uk/admin/ar/templates/notes/lps/index.htm
