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This proposal is in  Strategic Phase

<JL |

- | Opekational Phase

1. Name of Department and Departmental contact: BUsingss School Malik'a Lawrence

Name of intended Programme Director: Charles P. Hancock

2. Award and Title of proposed new programme (see * below)
Master of Science in MediCal Management‘

3. Month and Year of first intake to the programme October 2008

| Will the programmé be offered as:
[ 1 full-time
4 part—tirhe'

[ ] full-time and part-time

4. If the proposed new programme is a revised version of an existing programme, state how-this will
be phased in, i.e. - year(s) that Parts B, C, D will commence: pathway for students currently on
placement/leave of absence and resit students |

N/A | |

5. List the module codes of any new modules proposed.

Theré will be six new taught modules to Diploma level; plus a dissertation to Master's level
List the module codes of any restructured modules (changed credit weighting) proposed.

6. Is it intended that any modules will be available by full/partial Distance Learning? [j Yes
| v No

Is it intended that the programme will be fully Distance Learning? U Yes

‘ ' v No

Guidelines on full/partial DL provision are available on the intranet at:
https //internal.lboro.ac.uk/admin/reqistry/uniwide/ | »

The QAA Code of Practice on Collaborative Provision and Flexible and Distributed Learnin
(including e-learning) should be followed and is available at: |
http://www.qaa.ac.uk/aca demicinfrastructure/code OfPractice/section2/default.asp
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Reasons for the proposal: its purpose and relevance; how it will enhance calibre of teaching and
learning; implications for existing programmes and modules in the department (see * befow)

The proposed changes in the management of the NHS foresee clinicians (principally doctors) playing a
much larger role in top management with an expectation that 1/3 of all Chief Executives will be |
clinicians. | E |

It is crucial that clinicians who wish to develop their careers in this manner are developed to achieve
the competence necessary for them to function at this level. ~

Medical Managers in this developing field. This is in line with its increasing orientation toward research
and teaching in the healthcare sector. |

The Business School recognises the important of effective strategic and operational management and
leadership in the field of medical management and sees this programme as an important step forward
in terms of its own academic development | | | |
It is envisaged that the teaching team for this programme will utilise staff that have extensive
experience of teaching part-time professionals and managers at advanced post-graduate level.

The new programme in Medical Management draws upon existing scholarship and practical
experience of the tutor team but does not overlap or compete with any existing course programmes in
the Business School or University | |

Expected student numbers

15 per year

9. Staffing implications - adequacy of existing departmental resources: net increase/reduction in staff

teaching effort or demands on support staff - -

The Director of the programme will be a programme director within the Professional and Management
Development Centre. Teaching will be conducted primarily by the programme manager, a Visiting
Professor (who is also the Chief Executive of the British Association of Medical Managers) and other
Visiting Fellows within PMDC. Departmental timetabled hours will not be affected -

10. Additional Library requirements
It is anticipated that only minimal use will be made of library resources, as the PMDC will maintain its |
own library of core texts for this programme. Students will be strongly advised to purchase their own
copy. In addition PMDC pays for copy right allowance and photocopying of additional material

11. Additional Computing Support required ‘- |
None from the University. Students will be expected to have good access to standard computing and

internet facilities of their own sourcing. - |
[ ] Network/Software (please elaborate):
[] Lab Space (please elaborate):

12. Other resource implications, e.g. - lecture room, lab and other space requirements; equipment,
materials; timetabling constraints (block-teaching for example); any special residential requirements
.Existing facilities of the PMDC in the Business School will be utilised. Delegates seeking
accommodation would be directed towards Burleigh Court
13. Implications for other departments both providing and receiving
None

14. Evidence of demand and suitability; views of lecturers; current/prospective students: external

‘Please find enclosed letters of support from the Chief Medical Officer and other leading figures in‘the -

examiners/ assessors, professional/industrial bodies etc.

Royal Colleges, the Department of Health and Strategic Health Authorities.
This programme has the explicit support of the Minister of Health Lord Darzii
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This programme is being developed jointly with the British Association of Medical Management as a
result of the stated intent of the Government to see more clinicians (principally doctors) being prepared
for and appointed to the post of Chief Executive of NHS organisations

16. Any other relevant information

The programme builds upon the PMDC’s success in running similarly structured programmes in
Healthcare Risk»Management and Healthcare Governance. It will be developed, directed, delivered
and administered in a similar manner to the PMDC suite of accredited post-experience programmes.

* A department proposing a group of new programmes/titles with a high proportion of
common modules, or proposing to add a new programmettitle to an existing group of this
Kind, should produce information clearly defining the award pathways and justify the
differentiation of the award titles. Proposals of this type should be flagged up during the
strategic phase, bearing in mind that the case may be driven by non-pedagogic issues
(such as marketing, recruitment or administration).

For proposals of this kind, Departments are advised fo produce a single set of Programme
Regulations and one Programme Specification, identifying clearly the pathways to, and the
ILOs for, the award fitles. '




