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This proposal is in      Strategic Phase

          Operational Phase

	1. Name of Department and Departmental contact

Human Sciences: Prof Noël Cameron, Prof Eef Hogervorst, Prof Roger Haslam

	2.
Award and Title of proposed new programme (see * below)

Masters of Research (MRes) in  Human Biology/Psychology/Ergonomics

	3.
Month and Year of first intake to the programme


October 2006


Will the programme be offered as:


 FORMCHECKBOX 

full-time


 FORMCHECKBOX 

part-time


 FORMCHECKBOX 

full-time and part-time



	4. If the proposed new programme is a revised version of an existing programme, state how this will be phased in, i.e. - year(s) that Parts B, C, D will commence; pathway for students currently on placement/leave of absence and resit students

N/A



	5.
List the numbers of any new modules proposed.



HUP401 Critical literature review for human sciences research
HUP403 Meta-analysis
HUP405 Human sciences research skills & design I

HUP402 Qualitative design & analysis
HUP404 Advanced quantitative analyses
HUP406 Human sciences short project
HUP408 Human sciences research skills & design II

HUP450 Major project: human biology

HUP460 Major project: psychology


HUP470 Major project: ergonomics


List the numbers of any restructured modules (changed credit weighting) proposed.



 

	6.
Is it intended that any modules will be available by full/partial Distance Learning?
 FORMCHECKBOX 
  Yes













 FORMCHECKBOX 
  No

Is it intended that the programme will be fully Distance Learning?



 FORMCHECKBOX 
  Yes













 FORMCHECKBOX 
  No

Guidelines on full/partial DL provision are available on the intranet at:

https://internal.lboro.ac.uk/admin/registry/uniwide/
QAA Guidelines on the Quality Assurance of Distance Learning should be followed and are available at:

http://www.qaa.ac.uk/public/dlg/contents.htm


	7.
Reasons for the proposal: its purpose and relevance; how it will enhance calibre of teaching and learning; implications for existing programmes and modules in the department (see * below)


Purpose and relevance of proposal:

Research Councils are rapidly adopting a 1 + 3 model for PhD degrees.  In the first year of this four year model it is expected that PhD candidates will have successfully completed a recognised ‘Masters of Research’ degree.  Such degrees will equip the potential doctoral student with the necessary training in research that is thought appropriate to successfully pursue doctoral studies in their chosen field.  Instead of spending the first year of a 3 year PhD programme involved in gaining the necessary knowledge and experience in  research methods these will have already been obtained during the initial MRes degree.

The successful completion of an MRes programme will mean that PhD candidates will be entering doctoral programmes equipped to move straight into the research design and organisational aspects of their studies.  Time will thus not be lost in covering basic knowledge and thus the 3 year completion rates for PhD degrees should be significantly improved.   

Enhancements to the calibre of teaching and learning:

The necessity for significant teaching to Masters candidates will require those academic staff involved to maintain a higher level of module content and student assessment.  This will naturally be reflected in an enhancement of the calibre of teaching and learning across the department.  

Implications for existing programmes and modules in the department:

The modules for the MRES programme will not impact undergraduate students in the department as the programme will run independently from these. Some modules will be shared with other masters programmes in the Department of Human Sciences, but as the additional student numbers are small and as the students are working at the same level it is expected that this will not affect the student experience. Because the proposed provision will not only build on existing module availability but develop new modules that can be expected to enhance the quality of programmes that already exist, adding coverage in areas likely to be popular with students.

The strategic interest from Human Sciences is in further developing postgraduate research in the Department and generating additional revenue from the new programmes to fund additional staff posts.  These address structural weaknesses in the Department, as outlined in its Development Plan.  



	8.
Expected student numbers

10 FTE per annum would be realistic.  As this is a unique series of MRes degrees that are designed to cater for a niche market, particularly with regard to Ergonomics and Human Biology, growth over the first few years is not easy to gauge.  



	9. Staffing implications - adequacy of existing departmental resources; net increase/reduction in staff teaching effort or demands on support staff

The viability of the initiative would benefit from an early appointment against the expected 10 FTE but further appointments would depend on the pattern of increasing FTE per annum.  Some teaching may need to be bought in to begin with (high calibre expertise is available locally).  Some additional clerical staff support will be necessary. 



	10.
Additional Library requirements

There is already good provision in this subject area, but some increase in existing holdings is expected to be necessary.  These can be accommodated within existing library budgets.


	11.
Additional Computing Support required 

        FORMCHECKBOX 
   Network/Software (please elaborate):

        FORMCHECKBOX 
   Lab Space (please elaborate):



	12. Other resource implications, e.g. - lecture room, lab and other space requirements; equipment, materials; timetabling constraints (block-teaching for example); any special residential requirements

The programme is expected to make use of the new postgraduate teaching centre.


	13.
Implications for other departments both providing and receiving 

It is not expected that there will be any major implications to other departments.  



	14.
Evidence of demand and suitability; views of lecturers; current/prospective students; external examiners/ assessors, professional/industrial bodies etc.

In order to compete for Research Council funding for PhD studentships we are going to have to provide appropriate 1+3 training.  It is not a question of demand in this context but of necessity.  Without a recognised MRes programme we will not be able to bid for Research Council funding.  



	15.
Implications for employability

Most students will progress into PhD programmes but some will be expected to use the knowledge gained within their current professions that do not require doctoral training e.g. physiotherapy, dietetics, etc.



	16.
Any other relevant information





Head of Department Signature:…………………………………………………………….

Date: ……9/12/05……………………………..

Comments from the Associate Dean (Teaching):

This proposal can now be submitted to Curriculum Sub-Committee

Associate Dean (Teaching) Signature: ………………………………………………………..

Date: ……………………………………

Forms not including both the Head of Department's and Associate Dean (Teaching)'s signature will not be accepted. 
_988621633.unknown

