Changes to Programme Regulations and Programme Specifications for 2006/2007

This form is available at http://www.lboro.ac.uk/admin/ar/templates/index.htm
Spaces can be expanded as required.

	1.
Name of Department and Departmental contact

Department of Human Sciences, Dr Neil J Mansfield (Programme Director)



	2.
Programme Title and Award

MSc PGDip PGCert Ergonomics (Human Factors)

MSc PGDip PGCert Ergonomics for Health Professionals

MSc PGDip PGCert Human Factors in Transport

MSc PGDip PGCert Human Factors in Inclusive Design



	3.
Please tick any of the following which apply.  At least one box should be ticked.


 FORMCHECKBOX 

The status of one or more modules will change from compulsory to optional


 FORMCHECKBOX 

The status of one or more modules will change from optional to compulsory


 FORMCHECKBOX 

The module choice available to students will be reduced


 FORMCHECKBOX 

The semester(s) in which modules are taught will change


 FORMCHECKBOX 

In one or more Parts of the programme, the proposal is to withdraw optional modules with a total 
weight of 30 or more


 FORMCHECKBOX 

Progression or degree qualification rules will change


 FORMCHECKBOX 

The addition of distance learning/ partial DL provision


 FORMCHECKBOX 

First submission of Programme Specification


 FORMCHECKBOX 

Changes only to Programme Specification


 FORMCHECKBOX 

Any other changes


Do you consider these changes to be   FORMCHECKBOX 
  Major    FORMCHECKBOX 
  Minor


The above changes should be outlined in Section 5 below

	4.
Reasons for the proposal: its purpose and relevance; how it will maintain or enhance the quality of teaching and learning; implications for existing programmes and modules

Despite positive feedback from students and external examiners relating to the existing suite of MScs in Ergonomics, it is time for an overhaul of the taught provision.  The primary reasons for this are:

1. The department are introducing a new suite of Occupational Health MScs from 2006 which will follow a 15 credit model.  The current Ergonomics MScs follow a 10 credit model.  In order to share modules between the programmes, the credit weighting of modules should be coherent between programmes.

2. Currently, only two of the MScs are accredited by the Ergonomics Society. Revision of the regulations will allow all Ergonomics MScs to be accredited.

3. The Department currently offer 21 taught PG modules.  This has proved inefficient.  In order to reduce the module count, the programmes need overhaul.  Following the proposed changes, the module count will reduce to 10 taught modules for the Ergonomics programme.

4. Some of the modules currently offered are a legacy from former staff; the new regulations will re-align the taught programme with current staff expertise.

It is proposed that all of the modules for the current MScs in Ergonomics are changed.  The modules will be regrouped with each assigned a 15 credit weighting.  Where more than one of the existing modules cover similar areas, content has been considered and, in most cases, consolidated into single, larger, modules.  The increased credit weighting has provided an opportunity to expand each of the modules by 50%, in many cases giving more time to practical work which is core to the discipline of Ergonomics.

Some current modules share some lectures with the UG programme in Ergonomics.  This will still occur where appropriate, although the requirements of the UG and PG equivalent modules will further diverge, with expectations of PG students being higher in terms of quality or work and number of pieces of coursework.  Thus, the current UG programme in Ergonomics will not be adversely affected by these proposed changes.



	5.
Outline of new/amended content: what elements are new, what is changing

The fundamental change to the programmes is the move from 10 credit modules to 15 credit modules.  This will affect all areas of the MSc with the exception of the project which will remain unchanged.

The new regulations will be simpler than the existing ones with reduced module choice available to students.  Students on the core Ergonomics (Human Factors) programme will have choice in semester 1.  The selection of optional module will result in students following the same taught path as students on one of the ‘specialist’ programmes (although with more flexibility in terms of choice of project).  Thus, accreditation of the core Ergonomics (Human Factors) MSc will mean that specialist streams will also be accredited.

All core compulsory content is included in the new module specifications:

[image: image1.wmf]OLD MODULE(S)

NEW MODULE(S)

HUP103

Human Factors & Transport

HUP103 Driver and vehicle ergonomics

HUP133

Transport Systems

HUP114

Disability, Ageing & Inclusive Design

HUP114 Disability, ageing and inclusive design

HUP117

Product Design and Human Factors

( --> parts [primarily to HUP121])

HUP121

Design of Equipment & Workplace

HUP121 Introduction to Ergonomics and Design

HUP124

Ergonomics & Design

HUP117

Product Design and Human Factors

( --> parts also to HUP114)

HUP123

Systems Ergonomics

HUP123 Organisational systems

HUP116

Forensic Ergonomics

HUP125

Anatomy & Physiology

HUP125 Introduction to human function

HUP129

Introduction to Psychology

HUP128

Preparation & Analysis of Data

HUP127 Data collection and analysis

HUP127

Acquisition of Data

HUP130

Physical Environment (semester1)

HUP706 Work, environment and health

HUP130

Physical Environment (semester2)

HUP130 Environmental ergonomics

HUP106

Applied Vision

HUP110

Occupational Health & Safety

HUP110 Contemporary issues in occupational health and safety

HUP112

Ergonomics in Practice

HUP112 Practitioner skills

HUP132

Managing Ergonomics Projects

HUP100

Project

HUP100 Project

HUP118

Ergonomics of HCI

[delete]

HUP122

Methods of User-Centred Design for ICT

[delete]

HUP314

Psychology at Work

[delete]

HUP135

Investigative Ergonomics

[delete]




	6.    Outline of proposed measures to inform prospective students offered a place on the programme of programme changes
All current publicity is in line with the proposed changes, as publicity was prepared whilst these new regulations were being prepared.  



	7.
If the revised Regulations apply to existing students, state the implications for students currently on placement/ leave of absence and resit students.


Current part-time students are catered for in the regulations.  Individual cases will be considered on their merits for those having partly covered some of one module previously (catered for in the regulations).  Previously registered part-time students with taught credits not equalling a multiple of 15 will be required to take one module with credit weighting of 5 or 10 in order for them to obtain the 180 credits required for the MSc whilst maintaining the required breadth and depth for the MSc.  The detail of this provision is currently being explored.



	8.
Staffing implications - adequacy of existing departmental resources; net increase/reduction in staff teaching effort or demands on support staff

In the medium and long term, this model will be a more efficient method of teaching.  It is anticipated that there will be no net change in staff effort (improved efficiencies will be absorbed by larger class sizes and increased recruitment into modules shared with new MScs in Occupational Health). 


	9.
Financial implications - anticipated effect on departmental income and expenditure


Minimal.  Will likely result in slightly retaining finance within the Department of Human Sciences due to less bought-in teaching and teaching supplied by other departments.



	10.
Additional Library requirements                                                                      

Library consulted     FORMCHECKBOX 
   Yes

                                 FORMCHECKBOX 
    N/A



	11.   Additional Computing Support required                                     
  Computing Services Consulted    
 FORMCHECKBOX 
  Yes  

        FORMCHECKBOX 
    Network/Software (please elaborate):


 FORMCHECKBOX 
    Lab space (please elaborate):                                                                                                    
 FORMCHECKBOX 
   N/A



	12.
Other resource implications, e.g. -; lecture room, lab and other space requirements; equipment, materials; timetabling constraints (block-teaching for example); any special residential requirements


Should improve timetabling issues due to fewer modules being taught.  Larger rooms will be required for some modules.


	13.
Implications for other departments, both providing and receiving


Minimal (see point 9 above)


	14.
Any other relevant information


In addition to the benefits offered to Ergonomics staff and students, the change in regulations is required to facilitate the already approved MScs in Occupational Health.



Attached are:

Draft Programme Regulations for 2006/07 (with any Distance Learning
modules identified)










Programme Regulations for 2005/06 annotated with proposed changes


Draft Programme Specification for 2006/07






Programme Specification for 2005/06, annotated with proposed changes 


Consultation Forms, as appropriate







Approval Route

Head of Department/Chair of Department’s Learning and Teaching Committee 

Signature


Date


Associate Dean (Teaching) Decisions (tick as appropriate)

 FORMCHECKBOX 

AD(T) approves

 FORMCHECKBOX 

Proposal raises strategic issues

 FORMCHECKBOX 

Proposal requires referral to Chair of CSC


AD(T) comments:

Associate Dean (Teaching) Signature


Date sent to Jennie Elliott


(please attach all papers)  

Chair of CSC Signature


Date


Actioned by Jennie Elliott and notified back to Department on


Date


[February 2006]

Annual Update of Programme Regulations and Programme Specifications for 2006/2007

NOTES

1)
Summary of consultation requirements.  


I  Consult other academic departments if there are:

-  proposed changes to programme titles likely to concern departments with common terminology in their programme titles e.g. Management, Business, Design

- any implications for their teaching duties or for their own programmes.


II  Consult Computing Services, Pilkington Library and/or Media Services if there are any implications for their resources.


III Consult Careers Service if there is likely to be any effect upon student employability.


IV  Consult Professional Development, or the Faculty of Engineering DL Co-ordinator for Engineering departments, when a proposal involves new or innovative delivery methods (including Distance Learning)

2)
The form for consultations is on the next page.

3)
If consultation is required then completed consultation forms should accompany this proposal.

4)
The Head of Department or Chair of the department’s Learning and Teaching Committee (or equivalent) should sign the proposal form.

5)
The AD(T) should be sent the proposal form + the proposed Programme Regulations and Specifications + the previous Programme Regulations and Specifications annotated to show changes + any Consultation Forms.  This page of notes may be discarded.

6)
Further details of the annual approval process for Programme Regulations and Programme Specifications were circulated by Jennie Elliott on 28 February 2006.

7)
Jennie Elliott is Secretary to Curriculum Sub-Committee and responsible for the proper functioning of the approval process.  Help and advice are available from her (ext 2236, email to j.e.elliott@lboro).

[February 2006]

LEARNING AND TEACHING COMMITTEE

CURRICULUM SUB-COMMITTEE

Proposals for revisions to Programme Regulations - consultation

	


Consultation must take place when proposals to amend programmes are likely to have a significant impact upon other academic departments or upon Computing Services, the Pilkington Library, Media Services or the Careers Service.

Consultation with Professional Development, or the Faculty of Engineering DL 

Co-ordinator for Engineering departments, should be undertaken when a proposal involves new or innovative delivery methods (including distance learning).

PLEASE allow the above Departments and Support Services adequate time to read your proposal and complete this form.

This pro forma is intended to provide details of the consultations that have taken place and must accompany the relevant  proposals. The originating department should complete (1), (2) and (3), and request the Head of each Department or Support Service consulted to complete the comment section below.

	
	


(1)
SUBJECT OF PROPOSALS:  …………………………………………………………………………………


…………………………………………………………………………………………………………………….

(2)
ORIGINATING DEPARTMENT:  ……………………………………………………………………………

(3)
DEPARTMENT CONSULTED ABOUT THE PROPOSALS:  ……………………………………………..

The Head of the Department consulted should sign below to confirm that adequate consultation has taken place.   (This will not be taken to imply that agreement has necessarily been reached.)

	


ASPECTS ON WHICH THE DEPARTMENT HAS BEEN CONSULTED:

ANY COMMENTS BY THE HEAD OF DEPARTMENT CONSULTED:

SIGNATURE OF HEAD OF DEPARTMENT:



DATE:


[March 2004]


