Proposal for a New Programme

This proposal is in  Operational Phase   (
	1.
Name of Department and Departmental contact:   Business School,  Malika Lawrance

	2.
Award and Title of proposed new programme :   MSc in Business Analysis and Management


	3.
Month and Year of first intake to the programme:  October, 2007

Will the programme be offered as: 
(
full-time



	4.
If the proposed new programme is a revised version of an existing programme,   - No, it is not.


	5.
List the numbers of any new modules proposed.      2

List the numbers of any restructured modules (changed credit weighting) proposed     0
 

	6.
Is it intended that any modules will be available by full/partial Distance Learning?
(  No
Is it intended that the programme will be fully Distance Learning?



(  No


	7.
Reasons for the proposal: its purpose and relevance; how it will enhance calibre of teaching and learning; implications for existing programmes and modules in the department (see * below)

An MSc in Business Analysis and Management would complement the Business School’s existing portfolio of full-time MSc programmes. The majority of modules to be offered on this programme are already available, as core or optional modules, on the existing MSc programmes, so there is little development work required. The proposed programme is distinct from existing MSc offerings by virtue of its two new modules, and the way in which existing core and optional modules have been combined. Other reasons include:
· The proposed MSc emphasises the development of the numerical, analytical and IT-related aspects of management. It is envisaged that such a programme might be particularly attractive to students from the Far East, with a first degree in an engineering or scientific discipline, who want a conversion course in management, but also want to exploit their existing numerical and technical competences.
· In an increasingly competitive market-place, it is important to demonstrate the MSc portfolio is forward-looking and dynamic.

· By targeting a new and distinct market-segment, it is envisaged that it should be possible to grow the overall number of MSc registrations, or at least help to keep them stable, should market conditions deteriorate. 



	8.
Expected student numbers:
It is anticipated that approximately 20-25 students will be attracted in the first few years, but that the number might grow to nearer 50, as the programme becomes established and better known.



	9.
Staffing implications - adequacy of existing departmental resources; net increase/reduction in staff teaching effort or demands on support staff.

There are only two new modules required to launch this programme, both of which will be designed and serviced by the Management Sciences, Information Systems and Operations Management (MSIS&OM) subject group, which will cover these two modules with existing staff. 


	10.
Additional Library requirements


The material to be taught is already covered in existing Masters and Bachelors programmes offered by the Business School, so the need for additional library resources should be extremely limited.



	11.
Additional Computing Support required 

       (   Lab Space (please elaborate): The proposed new module in ‘Operational Research’ will require students to attend tutorials, based in IT laboratories [one hour per week], in which to develop their IT and numerical analysis skills.


	12.
Other resource implications, e.g. - lecture room, lab and other space requirements; equipment, materials; timetabling constraints (block-teaching for example); any special residential requirements


One of the two new modules [‘Operational Research’] will require normal lecture room space, for two hours a week, throughout the second semester, the other will require some limited teaching in July and space for group consultations throughout August which can be accommodated at that time of year in the Sir Richard Morris building.


	13.
Implications for other departments both providing and receiving

 Not applicable


	14.
Evidence of demand and suitability; views of lecturers; current/prospective students; external examiners/ assessors, professional/industrial bodies etc.


The proposal has been discussed fully at a number of meetings of the MSIS&OM subject group, which will ‘own’ the programme, and at two meetings of the Full-time MSc Committee. The feedback from these two forums has been very positive and there is strong support from within the Business School that the programme should be launched. The proposal has also been discussed with the external examiner who is responsible for all the numerical, technical and analytical modules and he was very supportive of the initiative. Additionally, the proposal has been discussed with the in-coming President of the OR Society, who was very supportive of the Business School’s efforts. Finally, whilst current students have not been formally surveyed, there is much anecdotal evidence that many overseas students would be very attracted to an MSc where there was somewhat less emphasis on assessment through written reports and discursive exams.


	15.
Implications for employability


The new programme is being explicitly designed to prepare students for careers in management consultancy, which generally require strong analytical, numerical and IT-related competences, as well as a solid knowledge of the core elements of management. It is therefore anticipated that the graduating students should be very employable.



	16.
Any other relevant information




For proposals to add a new programme/title to an existing group with a high proportion of common modules, Departments are advised to produce a single set of Programme Regulations and one Programme Specification, identifying clearly the pathways to, and the ILOs for, the award titles.  

To distinguish the proposed programme from the nearest existing equivalent, the new proposed Programme Regulations and Programme Specification are attached in two versions.

One is the actual new version proposed, the other shows how this new version relates to the MSc Management through the use of Track Changes on the existing regulations and specification.
OPERATIONAL PHASE

Programme Regulations attached (two versions)
marked A & B
(
Programme Specification attached  (two versions) 
marked C & D
(
New and Restructured Module Specifications (CIS versions) attached 
(
(to include a completed proposal form for module changes)
marked E

Assessment Matrix attached (for all modules) 
marked F
(

Evidence of External Support attached
marked G
(
Consultation forms attached and considered:


Other Academic Departments(Not applicable as none involved ))


Library 
marked H
(

Careers Centre 
marked I
(

Computing Services 
marked J
(

Media Services 
marked K
(
Professional Development (Not applicable as no distance learning)

Quality Assurance Statement attached (Not applicable as not collaborative proposal)
Head of Department Signature:…………………………………………………………….

Date: …………………………………..

Comments from the Associate Dean (Teaching):

This proposal can now be submitted to Curriculum Sub-Committee

Associate Dean (Teaching) Signature: ………………………………………………………..

Date: ……………………………………

 (February 2006)
