LOUGHBOROUGH UNIVERSITY
Programme Specification

MSc in Education with Qualified Teacher Status
	Please note: This specification provides a concise summary of the main features of the programme and the learning outcomes that a typical student might reasonably be expected to achieve and demonstrate if full advantage is taken of the learning opportunities that are provided.  More detailed information on the learning outcomes, content and teaching, learning and assessment methods of each module can be found in Module Specifications, other programme documentation and online at http://www.lboro.ac.uk/

The accuracy of the information in this document is reviewed by the University and may be checked by the Quality Assurance Agency for Higher Education.


	Awarding body/institution

Department
	Loughborough University

Teacher Education Unit on behalf of the School of Sport and Exercise Sciences (for students specialising in Physical Education) and on behalf of the Department for Design and Technology (for students specialising in Design and Technology or Science).

	Teaching institution
	Loughborough University’s Teacher Education Unit, in collaboration with partner schools in the East Midlands.

	Details of accreditation by a

Professional/statutory body
	The first year of the programme (PGCE) is recognised by the Training and Development Agency for Schools (TDA) as a route to Qualified Teacher Status (QTS), for specialist teachers of Design and Technology, Physical Education, and Science.  The Loughborough PGCE Course trains individuals to teach the 11-18 age range.  It is formally registered with TDA as an 11-16 QTS (Qualified Teacher Status) course with post-16 enhancement.  In effect, this means that all individuals on the first year of the programme (PGCE) will experience teaching the 11-16 curriculum as well as post-16, and will be qualified to take up teaching posts in all secondary schools covering the 11-19 age range.

	Name of the final award
	MSc in Education with Qualified Teacher Status (QTS) or

Post-Graduate Diploma in Education with QTS

or

Post-Graduate Certificate in Education (PGCE)

	Programme title
	MSc in Education with QTS

(Design and Technology or Physical Education or Science)

	Method of application
	Application onto the first year of the programme (PGCE) is made through the Graduate Teacher Training Registry (GTTR).  Full details of the procedure may be found on the GTTR website: www.gttr.ac.uk.

	Date at which the programme specification was written or revised
	6th April 2006


1.
Aims of the programme


The aim of the programme is to provide well-qualified subject-specialist teachers for secondary schools in three subjects – Design and Technology, Physical Education and Science - who engage in critical reflective practice to further develop their teaching and enhance pupil learning.

2.
Relevant subject benchmark statements and other external and internal reference points used to inform programme outcomes


The first year of the programme (PGCE) meets the ‘Requirements for Initial Teacher Training’ and is designed to satisfy the ‘Professional Standards for Qualified Teacher Status’ as specified by the Department for Education and Skills (DfES) and the Teacher Training Agency (TTA) (2002), as set out in the website: www.tda.gov.uk

The QAA subject benchmark statements for Education and the Framework for Higher Education Qualifications have also been used to inform the programme outcomes.

3.
Intended Learning Outcomes


Knowledge and Understanding


On successful completion of this programme, students should be able to demonstrate knowledge and understanding of:

· their specialist teaching subject (Design and Technology, Physical Education or Science)

· the requirements of the National Curriculum and accredited and vocational courses designed for the 16-19 age-range, in their specialist subject

· the role of professional development in the enhancement of teacher and pupil learning.


Teaching, learning and assessment strategies to enable outcomes to be achieved and demonstrated:


Knowledge and understanding are acquired and enhanced during the first year of the programme (PGCE) through subject-specific and general professional studies modules provided in the University which include lectures, seminars, workshops and tutorials; these are supported by the work of subject mentors in schools during periods of school experience.  Students receive detailed subject-specific and generic handbooks and guides describing the aims, content, procedures and assessment details.  Assessment during the first year of the programme (PGCE) is through coursework assignments, and by the identification of the strength of subject and pedagogical knowledge demonstrated by the student when teaching.


Knowledge and understanding are further developed during years two to four of the programme through a mixture of delivered and e-learning modules which are completed at the University and from the student’s workplace respectively.  The e-learning modules are supported by electronic resources and e-mail tutorial support.  Students receive module outlines which include details of aims, content, assessment and an extensive bibliography.  Assessment during years two to four of the programme is through coursework in the form of reports and portfolios which evidence critically reflective practice of pedagogical subject knowledge in the student’s workplace.


Skills and other attributes:


a.
Subject-specific cognitive skills:



On successful completion of this programme, students should be able to:

· plan lessons, units and schemes of work in their specialist subject, for the 11-18 age-range

· devise and implement appropriate assessment procedures for such subject learning

· evaluate the effectiveness of their own teaching

· use such evaluation, along with data derived from assessment procedures, to inform their teaching

· analyse relevant theory and make links with personal professional practice

· engage in critical reflective practice to develop teaching and enhance pupil learning.


Teaching, learning and assessment strategies to enable outcomes to be achieved and demonstrated:


During the first year of the programme (PGCE), these cognitive skills are introduced through subject-specific and general professional studies modules in the University, and are developed through practical experience in schools, with the support of school-based subject mentors.  Assessment in this area is partly through coursework assignments, but takes place largely through structured observation, documentation and analysis of school-based work.


During years two to four of the programme, these cognitive skills are developed through a mixture of delivered and e-learning modules which are completed at the University and from the student’s workplace respectively.  A range of assessment procedures during years two to four of the programme in the form of reports and portfolios provide opportunities for students to demonstrate their ability to combine personal reflection, reading and analysis in a clear, concise and reasoned manner, supported by examples of appropriate evidence of critically reflective practice in the workplace.  The individual research project further enhances these skills.

b.
Subject-specific practical skills:


On successful completion of this programme, students should be able to:

· create an effective learning environment

· teach their subject effectively to groups of pupils in the 11-18 age-range

· evaluate the impact of teaching on pupil learning

· identify strategies to enhance pupil learning

· identify areas of practice that could benefit from small-scale research

· design, conduct and evaluate an appropriate investigation.


Teaching, learning and assessment strategies to enable outcomes to be achieved and demonstrated:


During the first year of the programme (PGCE), these practical skills are explicitly developed through practical experience in schools which is assessed through structured observation, documentation and analysis of performance in a teaching role.  Skills relating to evaluating the impact on learning and conducting school-based investigations are further developed in years two to four of the programme through formal aspects of research methods and engagement in an individual research project based in the workplace.  A range of assessment procedures allow for demonstration of these developments.


c.
Key/transferable skills:



On completion of this programme, students should be able to:

· work confidently both independently and as part of a team

· communicate effectively orally, electronically and in writing

· manage personal learning efficiently and effectively, particularly where learning part time and at a distance

· work within an existing organisational structure, while recognising and taking advantage of opportunities for innovation

· understand whole-school issues and those aspects of the relationship between school and community which affect the role of teachers.


Teaching, learning and assessment strategies to enable outcomes to be achieved and demonstrated:


These key skills are explicitly developed and promoted during the first year of the programme through subject-specific and general professional studies modules provided in the University on a lecture/seminar/workshop/tutorial basis.  They are further developed in practical teaching modules, during which additional support and guidance is provided by school-based subject mentors in schools.  These skills are further developed in years two to four of the programme – for example, there is an emphasis on shared analysis and discussion in lectures, seminars and workshops, and personal reflection and analysis, and electronic communication are requirements of most modules.  A range of assessment procedures allows for demonstration of these developments.

4.
Programme structures and requirements, levels, modules, credits and awards:


The first year of the programme (PGCE) involves full-time study for 36 weeks, which is partly delivered in the University and partly in schools.  The programme is based on modules of subject-specific and general professional studies and practical teaching.  The first year of the programme (PGCE) is based on 60 credits at postgraduate level (from 3 x 20 credit core modules: Professional Studies modules 1 & 2 and General Professional Studies module), and all 60 credits plus satisfactory completion of two practical teaching modules are required for the award of the PGCE.  A student must also pass the externally assessed computerised TDA Skills Tests in Literacy, Numeracy and ICT to be recommended to the DfES and General Teaching Council for Qualified Teacher Status.


Years two to four of the programme are part-time and comprise a mixture of delivered and e-learning modules which are completed at the University and from the student’s workplace respectively.


MSc – 180 credits; PGDip – 120 credits; PGCE – 60 credits (plus satisfactory completion of two practical teaching modules).


The requirements for the different awards are summarised in the following table:

	Award
	Requirement
	Notes

	MSc
	180 credits
	A student cannot progress to the research project until s/he has accumulated 120 credits.

	Post-Graduate Diploma (PGDip)
	120 credits
	60 credits must come from the core modules, plus 30 credits from the ‘NQT and Induction Year’ module.

	Post-Graduate Certificate in Education (PGCE)
	60 credits plus satisfactory completion of two practical teaching modules
	60 credits must come from the core modules; a student must also pass the externally assessed computerised TDA Skills Tests in Literacy, Numeracy and ICT to gain QTS.



Summary of modules:

· 3 x core modules: 60 credits.  Required for all 3 awards:

Students specialising in Design and Technology:

DTP900: General Professional Studies



(20 credits)

DTP901: Professional Studies 1 (Design and Technology)

(20 credits)

DTP907: Professional Studies 2 (Design and Technology)

(20 credits)

Students specialising in Physical Education:

PEP900: General Professional Studies



(20 credits)

PEP903: Professional Studies 1 (Physical Education)

(20 credits)

PEP909: Professional Studies 2 (Physical Education)

(20 credits)

Students specialising in Science:

DTP900: General Professional Studies



(20 credits)

DTP905: Professional Studies 1 (Science)



(20 credits)

DTP911: Professional Studies 2 (Science)



(20 credits)

· The NQT Year and Induction: 30 credits.  Required for PGDip and MSc.

Students specialising in Design and Technology:

DTP913: The NQT Year and Induction*



(30 credits)

Students specialising in Physical Education:

PEP913: The NQT Year and Induction*



(30 credits)

Students specialising in Science:

DTP918: The NQT Year and Induction*



(30 credits)

· Practitioner Research: 30 credits.  Required for MSc.

Students specialising in Design and Technology or Physical Education or Science:

PEP211: Practitioner Research




(30 credits)

· Other modules: up to 30 credits.  Required for MSc.

Students specialising in Design and Technology:

DTP914: Advancing Pedagogic Knowledge in Design and Technology

(30 credits)

Students specialising in Physical Education:

Selected module from MSc in Physical Education


(30 credits)
Students specialising in Science:

DTP915: Advancing Pedagogic Knowledge in Science

(30 credits)

· Research Project: 30 credits.  Required for MSc.

Students specialising in Design and Technology:

DTP916: Research Project*





(30 credits)

Students specialising in Physical Education:

PEP918: Research Project*





(30 credits)
Students specialising in Science:

DTP917: Research Project*





(30 credits)

Registration on this module takes place once all other modules have been completed successfully.  More details about the modules can be found in the catalogue of modules on the University Web page: http://www/lboro.ac.uk/students/index.html
* indicates Distance Learning module

5.
Criteria for admission to the programme


A degree related to the specialist teaching subject (Design and Technology, Physical Education or Science) is a requirement for admission.  Applicants must also hold qualifications in English Language and in Mathematics, equivalent to at least GCSE Grade C.


Additionally, in accordance with the requirements of the Department for Education and Skills (DfES) and the Training and Development Agency for Schools (TDA), all applicants must be interviewed before a place can be offered, in order to assess their suitability for teaching.  It is normally expected that candidates should have recent and relevant experience of working with young people, preferably in a state secondary school setting, shortly before applying for any programme leading to Qualified Teacher Status.  Applicants are also required to meet the Secretary of State’s requirements for physical and mental fitness to teach, and to have Criminal Record Bureau clearance to work with children and young people.


Further information about admission can be found on the GTTR website (www.gttr.ac.uk) and the Teacher Education Unit website (www.lboro.ac.uk/departments/teu).

6.
Information about assessment regulations:


During the first year of the programme (PGCE), assessment is based on coursework assignments, and on the structured observation, documentation and analysis of students’ practical teaching in schools.  This first year of the programme (PGCE) is divided into two phases: successful completion of the practical teaching element of phase 1 is normally required for progression to phase 2.  Students who do not complete any aspect of the first year of the programme (PGCE) successfully may be re-assessed on one occasion: the arrangements for such re-assessment are made by the Teacher Education Unit.


In addition, the award of Qualified Teacher Status (at the end of the first year of the programme - PGCE) requires the successful completion of the externally assessed computerised TDA Skills Tests in Literacy, Numeracy, and Information and Communications Technology.  There is provision in the Teacher Education Unit for students to complete these tests on-line during the first year of the programme (PGCE).


During years two to four of the programme, assessment is through a range of reports, portfolio and a research project.  The assessment procedures are designed to ensure that students develop a range of skills and knowledge as outlined under ‘Intended Learning Outcomes’.  A 30 credit module is assumed to be 300 hours of student effort, made up of a combination of lectures/seminars, independent reading and research, collating evidence and writing up coursework.  The assessment for each 30 credit module will normally be a 8-10,000 word report or equivalent.  The pass mark for modules is 50%; however, a student can carry 30 credits with a mark between 40-50%.  The arrangements for re-sits are made by the Teacher Education Unit.


More details of the modular structure and the assessment regulations are contained in the Programme Regulations, which are attached as an appendix to this Programme Specification.

7.
Indicators of quality


The first year of the programme (PGCE) is recognised by the Training and Development Agency for Schools (TDA) as a route to Qualified Teacher Status (QTS).


The programme is subject to regular inspection and evaluation by Ofsted.  The most recent Ofsted inspection during 2005-06 led to a grade 1 (representing ‘outstanding’) for management and quality assurance, and very good to excellent comments on the quality of training.


Further details of Ofsted reports and data allowing comparisons to be made with other teacher training programmes may be found on the TDA website: www.tda.gov.uk
Full-time staff contributing to the programme have gained promotion via the Teaching route and are research-active.

Additional indicators of quality include:

· highly rated evaluations by students

· high proportion of students awarded QTS

· high employment rates

· very good reports from External Examiners.

8. Particular support for learning

Full details of the generic support for learning is provided at:

http://www.lboro.ac.uk/admin/ar/templates/notes/lps/
Selected aspects of this support is provided below.

Careers:


Details of teaching posts are made available to the Teacher Education Unit by schools, colleges and local authorities from all parts of the UK; and teachers qualifying through this particular programme are very much in demand.


During the first year of the programme (PGCE), the Teacher Education Unit provides assistance to students in completing a Career Entry and Development Profile, providing a basis for continuing professional development and career progress in the early years of teaching.  This is further developed through the support given during the ‘NQT and Induction Year’ module in the second year of the programme.  Other modules help to develop the students into well informed and reflective practitioners.


http://www.lboro.ac.uk/service/careers/section/careers_service/welcome.html
The Careers Centre provides support and advice for students seeking careers guidance and help with job-searching techniques.  In addition to its resource and information room, the Careers Centre organises careers fairs, employer presentations, management and skills courses, a workshadowing scheme and has a comprehensive website containing vacancies, information, advice and an online careers management system.  Careers consultations and shorter quick advice sessions are available with careers advisers.  Careers staff also run sessions in departments to help students who are applying for placement.  In the UK Graduate Careers survey 2005, sponsored by the Times, Loughborough University Careers Centre was rated as one of the most used of all careers services in Higher Education.

Library:


http://www.lboro.ac.uk/library/
The University Library provides advanced support for student learning in a purpose-built building and via the web. Open for upwards of 80 hours per week during semester, the Library holds 700,000 printed books and journals and provides access to 6,000 electronic journals and 200 subject-specific electronic databases. Electronic resources include the Library catalogue, e-books, online reading lists, and the federated search tool MetaLib. Over 100 networked PCs, networked printing facilities and self-service photocopiers are available, and part of the building is wireless networked. There is a variety of study environments, including a large open area for students working in groups; group study rooms bookable by students online and equipped with data projectors; individual study desks and private carrels. Library staff deliver an extensive programme of information literacy and study skills teaching, including induction sessions for first year students, lunchtime sessions on specific information resources, and training tailored for academic departments. Support is available from seven staffed enquiry points, printed and online guides, and the email enquiry service Ask a librarian.

Computing Services:


http://www.lboro.ac.uk/computing/index.html

Computing Services provides the University IT infrastructure and works in collaboration with the Faculty IT Co-ordinator and the Teacher Education Unit in maintaining an extensive computer network.  General purpose computer resources across campus are open 24 hours a day and more specialist computer laboratories are provided in partnership with departments.  The University’s virtual learning environment “LEARN” provides on and off campus access to web-based teaching materials provided by lecturing staff.  Students have access from off campus, as well as from campus, to their University centrally-managed filestore, via the University's Web File Access service.  Support in the use of the University's IT services is available from Computing Services' Help Desk in person, by telephone, and via e-mail.

Professional Development:


The academic staff of the Teacher Education Unit are appointed on the basis of their successful, relevant experience as teachers in schools and as teacher educators.


http://www.lboro.ac.uk/service/pd
Professional Development (PD) contributes to enhancing the student learning experience through supporting the professional development needs of staff, and by fostering and promoting effective practice in relation to learning, teaching, assessment and research. This work is led primarily by the Academic Practice and Quality (APQ) Team within PD.

New lecturers undertake a range of professional development workshops linked to research and teaching. Teaching practice is assessed through direct observation and production of a teaching portfolio. This provision has been recognised for accreditation purposes by The Higher Education Academy. Accredited provision is also available for learning support staff who carry responsibilities for teaching and supporting student learning.

PD works directly with staff and groups who wish to develop more effective learning and teaching methods, including the application of learning technologies which is supported by a dedicated team within PD.

Other development opportunities are provided in response to institutional strategic priorities and identified departmental needs.

Counselling Service and English Language Study Unit:


http://www.lboro.ac.uk/service/counselling/
http://www.lboro.ac.uk/admin/elsu/index.htm

The Counselling Service and English Language Study Unit are able to support 
individual students in resolving problems and in improving communication skills for 
international students.


Disabilities and Additional Needs Service:

http://www.lboro.ac.uk/disabilities/
The Disabilities and Additional Needs Service (DANS) offers support for students and staff including: advice both on matters relating to the Special Educational Needs and Disabilities Act (SENDA); adaptation of course materials into Braille/large print/tape/disk/other formats; organising mobility training; BSL interpretation; provision of communication support workers; note takers in lectures/tutorials; assessment of specific support, equipment and software needs; individual/small group tuition for students who have dyslexia; representing students’ needs to academic and other University departments; organising adapted accommodation to meet individual needs; helping to organise carers to meet any personal care needs; organising appropriate support for students who have a mental health problem.

DANS has links with the RNIB Vocational College, Derby College for Deaf People and the National Autism Society to offer effective support to students at the University.  It regularly takes advice from other national and local organisations of and for disabled people.

Where a student has complex support or accommodation needs, contact with DANS is strongly advised prior to application.  In the case of any unusual needs, students are strongly advised to contact both the Teacher Education Unit and DANS before applying for entry.

Mathematics Learning Support Centre:

http://learn.lboro.ac.uk/sci/ma/mlsc
The Centre, which is based in the Department of Mathematical Sciences, provides a range of services designed to support any student in the University in their learning of mathematics.  In particular, it aims to help students who might benefit from resources and tuition over and above that normally provided as part of their course.

9. Methods for evaluating and improving the quality and standards of learning

The quality of school placements in the first year of the programme (PGCE) is crucial to the standards of learning and the use of schools for particular specialist subjects is reviewed for each period of school-based work.  Training sessions are provided in the University for experienced teachers in schools who act as ITT Co-ordinators and Subject Mentors.

The programme is subject to regular inspection and evaluation by Ofsted.  Ofsted inspection reports state strengths and points for consideration in improving the quality and standards of learning.
The University’s formal quality management and reporting procedures are laid out in its Academic Quality Procedures handbook, available online at:

http://www.lboro.ac.uk/admin/ar/policy/aqp/index.htm 

These are under the overall direction of the Pro-Vice-Chancellor (Teaching).

Each Faculty has an Associate Dean for Teaching responsible for learning and teaching matters.  For each Faculty there is a Directorate (responsible for the allocation of resources) and a Board (responsible for monitoring quality issues within each department).

In addition to the National Student Survey, student feedback on modules and programmes is sought internally at regular intervals. All taught programmes are reviewed annually (Annual Programme Review), and Departments have their full portfolio of programmes reviewed every five years (Periodic Programme Review).

The Teacher Education Unit has its own rigorous quality assurance system which incorporates a Partnership Committee (comprising University and school-based staff), Management Committee, Annual Programme Review meeting and comprehensive, detailed Annual Improvement Plans which are used to continually develop the programme.

Any major changes to programmes are formally considered each year by the University Curriculum Sub-Committee, which makes recommendations to Learning and Teaching Committee and Senate. All programmes and modules are subject to an annual updating process before the start of the academic year, and minor changes may be made at this time with the approval of the Associate Dean (Teaching) on behalf of the Curriculum Sub-Committee.
All staff participate in the University's staff appraisal scheme, which helps to identify any needs for staff skills development. Both probationary staff and those seeking promotion to Senior Lecturer are subject to a formal teaching evaluation scheme, administered by Professional Development. The scheme for new lecturers is accredited by the Higher Education Academy.
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