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1. Aims of the programme

· To provide basic training for doctoral level research, including a sound foundation in research methods and economic theory, with a choice of fields of specialisation in economics and finance.

· To allow students to be awarded MSc in Financial Economics, MSc in International Finance and Economics, and MSc in Monetary Economics, depending on their chosen specialisation.

· To equip students with appropriate tools allowing them to understand and analyse contemporary issues in economic policy.

· To develop in students a range of transferable skills that will be of value in employment and self-employment.

2. Relevant subject benchmark statements and other external and internal reference points used to inform programme outcomes:

The MSc in Economics and Finance is intended for students who can demonstrate prior knowledge of economics or finance at joint honours degree level from a recognised UK University, or international equivalent. The programme has been constructed with reference to staff research specialisation and professional involvement in the discipline and is monitored through links both formal and informal with external examiners.

The academic level at which the MSc programme is taught and assessed is guided by the criteria for the degree of Master in The Framework for Higher Education Qualifications in England Wales and Northern Ireland, published by the Quality Assurance Agency for Higher Education, January 2001. This document is to be found at
http://www.qaa.ac.uk/crntwork/nqf/ewni2001/contents.htm.

The MSc programme conforms to the Loughborough University standards and codes of practice in learning, teaching and teaching support as described by the University Learning and Teaching Strategy document, to be found at http://www.lboro.ac.uk/admin/ar/policy/l&t_strategy.htm.

3. Intended Learning Outcomes

Knowledge and Understanding:

On successful completion of this programme, students should be able to:
· Undertake independent research in economics and finance, using appropriate research tools and quantitative methods

· Demonstrate knowledge and understanding of
Advances in core microeconomic and macroeconomic theory
Either the operations of financial markets, institutions and systems around the world or core theories of financial economics with respect to risk management, asset pricing and investment

Relevant quantitative methods and computing techniques necessary to allow for formal analysis of the above-mentioned material.
Teaching, learning and assessment strategies to enable outcomes to be achieved and demonstrated:

· Learning and teaching is provided through lectures, seminars and tutorials, computer workshops, web-based guided study and guided independent work. Case studies and group work may be available in particular modules.

· Provision for learning assistance by personal contact with module teachers is provided through timetabled ‘office hours’.

· Feedback to the learning process is through coursework assignment, class tests, web-based study (for example, structured exercise and answer packages allowing self-assessment of progress) and one-to-one contact with staff. Feedback may sometimes occur through tutorials, seminars or workshops, as determined by individual module organisers.

· Demonstration of learning achievement is through formal examination, tests and assignments, and preparation of a dissertation or research seminar presentations and examinations.

Skills and other attributes:

a. Subject-specific cognitive skills

On successful completion of this programme, students should be able to:

· Analyse theoretical and practical problems in economics and finance by using the theories and quantitative methods appropriate to those disciplines
· Synthesise important issues and themes from the professional and academic literature in economics and finance
· Use the professional and academic literature in economics and finance to formulate questions suitable for empirical research
· Critically analyse professional and academic research papers in economics and finance.

Teaching, learning and assessment strategies to enable outcomes to be achieved and demonstrated:

· Learning and formal assessment of skills in Mathematical and Econometric Methods.
· Preparation of essays and problem sets that critically review theories and encourage students to use and deepen understanding of models in Macroeconomics, Microeconomics and Finance.
· Learning and formal assessment of skills in literature synthesis and review in a dedicated taught module (with additional advanced specialist English language training for non-native speakers of English).
· Either: preparation of a dissertation that requires analysis of an issue in economics or finance, formulation of a research question, synthesis of relevant historical and current academic and professional literature, and either implementation of original empirical work or critical appraisal of published empirical work

Or: formal examination of specialist knowledge and research skills attained through research activities that require analysis of an issue in economics or finance, formulation of a research question, synthesis of relevant historical and current academic and professional literature, and either implementation of empirical work or critical appraisal of published empirical work. Such research activities are monitored through Research Practice Seminars. 

b. Subject-specific practical skills

On successful completion of this programme, students should be able to:
· Present word-processed written reports using structure, paragraphing and citation, appropriate to professional and academic standards in economics and finance
· Construct tables of statistical data, interpret such data, and carry out statistical hypothesis testing.

Teaching, learning and assessment strategies to enable outcomes to be achieved and demonstrated:

· Preparation of assessed coursework essays and preparation of dissertation or research seminar presentations.
· Formal assessment by test and examination of quantitative and statistical methods.
c. Key/transferable skills

On successful completion of this programme, students should be able to:

· Apply skills in analysis (including statistical analysis) and problem formulation to areas of general debate other than economics and finance

· Use skills in synthesis to formulate key issues in areas of general debate other than economics and finance.
More generally, students should have further developed skills in:

· Numeracy
· Logical thinking and problem solving
· Use of information technology (retrieval of data, data analysis using statistical packages and computer files, web-based information searching, basic word-processing and spreadsheet methods)
· Written communication
· Time management and decision-making
· Independent study
· Group study.

Teaching, learning and assessment strategies to enable outcomes to be achieved and demonstrated

Skills are acquired and assessed across the entire range of taught modules and in the dissertation and research practice seminars. Different modules will emphasise different skills. Numeracy skills are taught in Mathematical and Econometric Methods and in Financial Econometrics. Literature synthesis and review skills are taught in the module Research Communication. Core modules in economics and finance address the theories that form the basis for analysis and synthesis in those areas. All modules use written communication. Core modules in economics and finance provide self-study opportunities and assessment in analytical problem-solving. The dissertation potentially involves all skills except group study. The research seminars potentially involve all skills including group study. Feedback on assessed coursework covers all aspects of skills acquisition.

4. Programme structures and requirements, levels, modules, credits and awards

The MSc programme involves core modules (compulsory), optional modules and either a dissertation or research practice seminars with formal examination. The research practice seminars are examined in two modules: Specialist Subject Knowledge and Research Skills. A more detailed description of the MSc programme structure and modules (including module specifications) can be found by following links to postgraduate information from the home page of the Department of Economics: http://www.lboro.ac.uk/departments/ec/.

All taught modules are worth 15 credits. The dissertation is worth 45 credits and is prepared by full-time study throughout the summer period. The alternative to the dissertation consists of the two modules Specialist Subject Knowledge and Research Skills, worth 15 and 30 credits respectively.

Because the modules follow a developmental sequence the order of semesters cannot be changed. The modular structure is given below.

Students must register for nine taught modules worth 135 credits over two semesters (with registration in modules worth least 60 credits in each semester). 

	Modules
	Credits

	Semester 1 Compulsory Modules

	ECP204
Microeconomics
	15

	ECP205
Macroeconomics
	15

	ECP207
Mathematical and Econometric Methods
	15

	Semester 1 Optional Modules (Choose one)

	ECP201
The Financial System
	15

	ECP202
Financial Economics
	15

	MAP104
Stochastic Calculus
	15


	Semester 2 Compulsory Modules

	ECP256
Financial Econometrics
	15

	Semester 2 Optional Modules (Choose up to two)

	ECP157
Financial Market Trading (if this module is chosen, 


ECP224 must also be chosen).
	15

	ECP229
Applied Banking and Financial Modelling
	15

	ECP250
International Finance
	15

	ECP251
Asset Management and Derivatives
	15

	ECP252
Monetary Theory and Policy
	15

	ECP253
Banking and Financial Markets
	15

	ECP255
Corporate Finance
	15

	ECP258
Game Theory
	15

	ECP259
Trade Theory and Policy
	15

	ECP260
Development Finance
	15


	Additional Compulsory Module
	

	ECP104
Research Communication
	15

	This module is taught over two semesters with final examination in semester 2.


Summer Period
· Either: Dissertation (45 credits) of between 10,000 and 20,000 words, on a topic from economics and finance.

Or: Formal examination of Specialist Subject Knowledge (15 credits) and Research Skills (30 credits) attained through participation in Research Practice Seminars.

The MSc in Economics and Finance may be awarded for any combination of modules and a dissertation or research practice seminars on any topic in economics or finance.

The MSc in Financial Economics may be awarded when appropriate modules are chosen and a dissertation is submitted on a topic in financial economics.

The MSc in Monetary Economics may be awarded when appropriate modules are chosen and a dissertation is submitted on a topic in monetary economics.

The MSc in International Finance and Economics may be awarded when appropriate modules are chosen and a dissertation is submitted on a topic in international economics.

5. Criteria for admission to the programme

The normal admission requirement is a good (upper second class) UK honours or joint honours degree in economics, or an international equivalent. The Department of Economics reserves the right to raise the entry requirement. Full details of relevant admissions information (including international admission requirements) can be obtained by sending a request for information to msc.economics@lboro.ac.uk.

Programme Administrator: Susan Simmons, Tel 01509 222725 Fax 01509 223910.

English language competence is required. This can be satisfied by TOEFL 600 including written English (or 250 for the equivalent computer-based test), or IELTS 6.5 overall band (including written English) or Cambridge English Proficiency Certificate grade C or above. Exemptions may be made for candidates who have studied in the UK for at least one year or who have taken University degrees taught entirely in English. 
High GRE/GMAT scores may strengthen an application from a candidate whose academic qualifications fall slightly short of requirements. Information about GRE and GMAT may be found on the web at

http://www.ets.org/.

6. Information about assessment regulations

With the exception of the modules Financial Market Trading and Research Communication, assessment for taught modules is by coursework (essay, class test or other assignment) and two-hour formal examination. The coursework and examination are weighted by 25% and 75% respectively in calculating the total module mark. The modules Financial Market Trading and Research Communication have a higher coursework component than other modules and are assessed 50% by coursework and 50% by formal examination. Financial Market Trading has an examination of one-and-a-half hours. Research Communication has a three-hour examination that is specifically designed to test skills in written literature synthesis and review.
Students take 9 modules over two semesters, with a modular weight of 15 credits each. (The module Research Communication may be taken in either one of the semesters in which it is offered.) The dissertation is prepared in the summer period and carries a modular weight of 45 credits. The Specialist Subject Knowledge and Research Skills modules are examined at the end of the Special Assessment Period in the summer and are worth 15 and 30 credits respectively.

In order to gain credit for a module, students must achieve a pass mark of 50%. 

Master of Science:  awarded if 150 credits are accumulated and a module mark of at least 40% is awarded in further modules with a combined weight of than 30 credits.

Loughborough Postgraduate Diploma: awarded if 105 credits are accumulated and a module mark of at least 40% is achieved in an additional module with a weight of 15 credits.

Loughborough Postgraduate Certificate: awarded for the accumulation of 60 modular credits.

Re-assessment

Students who fail a module or the dissertation may be re-assessed on one occasion only. This can be at the next normally available opportunity or during the University’s Special Assessment Period in August/September each year, at the discretion of the student. Re-examination of the modules Specialist Subject Knowledge and Research Skills is undertaken on a date close to the end of the month of October immediately following the failed assessment.
7. Indicators of quality

The Department of Economics scored a near-perfect 23 out of a possible 24 points in the recent (2001/2002) External Subject Review for Economics. Loughborough University ranked among the very best institutions for teaching quality.

8. Particular support for learning:

Careers Service:

http://www.lboro.ac.uk/service/careers/section/careers_service/welcome.html
The Careers Service provides support and advice for students seeking careers guidance and help with job-searching techniques, together with a library of careers resources, careers fairs, employer presentations, management and skills courses and a comprehensive website containing vacancies and information. In the UK Graduate Careers survey, sponsored by the Times Newspaper, Loughborough University Careers Service was rated as one of the most impressive with over 80% of students rating it as good or excellent. The service has also been identified by employers as the amongst the top ten Higher Education careers services in the 2003 Association of graduate Recruiters/Barkers survey.

Library:

http://www.lboro.ac.uk/library/
The University Library provides advanced support for student learning in a purpose-built building and electronically via the web.  It is open for upwards of 80 hours per week during semester and holds a stock of more than half a million volumes and an extensive serials collection.  Numerous PC workstations (100+), networked printing facilities and self-service photocopiers are also available.  The Library is designated EDC (European Documentation Centre).  The Library catalogue is available on-line, as are electronic versions of reading lists.  Over 180 subject-specific electronic databases can be accessed by users both on campus and elsewhere.  The Library organises induction sessions for first year students and librarians can provide flexible training for students and researchers throughout their time at Loughborough.  User support is also available from the Library information desks, via printed and online guides and through a series of ‘Lunchtime in the Library’ and other training sessions.  There are a variety of study environments in the Library, including individual and group study desks, private carrels and group study rooms.

Computing Services:

http://www.lboro.ac.uk/computing/index.html
Computing Services provides the University IT facilities and infrastructure.  General purpose computer resources across campus are open 24 hours and more specialist computer laboratories are provided in partnership with departments.  Students in halls of residence are supported in connecting their computers to the high speed network.  The University’s virtual learning environment “LEARN” provides on and off campus access to web-based teaching materials provided by lecturing staff.

Professional Development:

http://www.lboro.ac.uk/service/pd

Professional Development (PD) provides continuing professional development and support in teaching and a wide range of other areas. 

New lecturers attend a personalised programme of PD courses and, in the final year of probation, PD assesses their teaching through direct observation and a portfolio. Accreditation for this process has been awarded by the Higher Education Academy (HEA). 

PD works directly with staff who wish to develop more effective teaching and learning methods – including the area of learning technologies – and provides resources to support the learning skills development of students.

Other development opportunities are provided in institutional strategic priority areas and in response to discussions with departments in the context of their needs.
Counselling Service and English Language Study Unit:

http://www.lboro.ac.uk/service/counselling/
http://www.lboro.ac.uk/admin/elsu/index.htm
The Counselling Service and English Language Study Unit are able to support individual students in resolving problems and in improving communication skills for international students.

Mathematics Learning Support Centre: 

http://learn.lboro.ac.uk/sci/ma/mlsc/
The Centre, which is based in the Department of Mathematical Sciences, provides a range of services designed to support any undergraduate student in the University in their learning of mathematics.  In particular it aims to help students in the earlier stages of their studies who might benefit from resources and tuition over and above that normally provided as part of their course.

Disabilities & Additional Needs Service:

http://www.lboro.ac.uk/disabilities/
The Disabilities and Additional Needs Service (DANS) offers support for students and staff including: advice both on matters relating to the Special Educational Needs and Disabilities Act (SENDA); adaptation of course materials into Braille/large print/tape/disk/other formats; organising mobility training; BSL interpretation; provision of communication support workers; note takers in lectures/tutorials; assessment of specific support, equipment and software needs; individual/small group tuition for students who have dyslexia; representing students’ needs to academic and other University departments; organising adapted accommodation to meet individual needs; helping to organise carers to meet any personal care needs; organising appropriate support for students who have a mental health problem.

DANS has links with the RNIB Vocational College, Derby College for Deaf People and the National Autism Society to offer effective support to students at the University.  It regularly takes advice from other national and local organisations of and for disabled people.

Where a student has complex support or accommodation needs, contact with DANS is strongly advised prior to application.
9. Methods for evaluating and improving the quality and standards of learning:

The University has a formal quality procedure and reporting structure laid out in its Academic Quality Procedures handbook, available online at:

http://www.lboro.ac.uk/admin/ar/policy/aqp/index.htm 

and directed by the Pro-Vice-Chancellor (Teaching).  Each Faculty has an Associate Dean for Teaching responsible for all learning and teaching matters.  For each Faculty there is a Directorate (responsible for the allocation of resources) and a Board (responsible for monitoring quality issues within each department).  Support is provided by Professional Development. Student feedback on modules and programmes is sought at regular intervals, individual programmes are reviewed annually, and Departments review their full portfolio of programmes as part of a Periodic Programme Review (every five years).

Minor changes to module specifications are approved by the Associate Dean (Teaching) on behalf of the Faculty Board, and ratified by the University Curriculum Sub-Committee in accordance with the University's quality procedures.  Major changes are formally considered by the University Curriculum Sub-Committee.

All staff participate in the University's staff appraisal scheme, which helps to identify any needs for staff skills development.  Both probationary staff and those seeking promotion to Senior Lecturer are subject to a formal teaching evaluation scheme, administered by PD and accredited by the Higher Education Academy.
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