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1. Aims of the programme:

The MSc programme in Psychology of Sport and Exercise aims:

· To develop an understanding of theory, research and practice in sport and exercise psychology

· To integrate and translate theory and research into practice as applied practitioners

· To prepare students who are intending to pursue a PhD and/or professional qualification in sport and exercise psychology, potentially leading to Chartered Status with the BPS
2. Relevant subject benchmark statements and other external and internal reference points used to inform programme outcomes:

Subject Benchmarks: Framework for High Education Qualifications for England, Wales and Northern Ireland. Other benchmarks exist for undergraduate programmes in the Hospitality, Leisure, Sport & Tourism Group. However, the outcomes for this postgraduate programme, overlap with and develop further the statements in the 'excellent performance' category of achievement in study areas that are appropriate. In particular, we would expect students on this programme to develop further their analytical, research and consultancy skills and the ability to link analyses with learning about professional practice.  

Accreditation documents: BPS (following successful application)
3. Intended Learning Outcomes

Knowledge and Understanding:

On successful completion of this programme, students should be able to demonstrate knowledge and understanding of:

· key theories of motivation and individual differences and their application to sport, physical education and exercise 

· different approaches to the study of psychological determinants of physical activity

· the evidence concerned with the proposed links between physical activity and psychological well-being

· the psychological demands of sport contexts

· key theories of counselling

· a broad knowledge base of psychological skills, strategies and techniques in order to facilitate performance enhancement and behaviour change within individuals and teams

· guidelines for interventions in sport and exercise settings

· professional skills including BPS Code of Conduct, ethical principles and guidelines
· advanced quantitative and qualitative research methods

Teaching, learning and assessment strategies to enable outcomes to be achieved and demonstrated:

Knowledge and understanding are acquired and enhanced through lectures, seminars, group work, student presentations and guided independent study. Individual staff/student tutorials are used for providing feedback and for supervision of the Project. Students receive a School handbook describing the programme outline, module details, procedures and assessment criteria. In addition, module handbooks include details of timetable, content, assessment and an extensive bibliography. The assessment procedures involve a mixture of coursework, presentations and written examinations, and encourage students to link theory to professional practice.

Core 30c modules focus on:

· Motivation and Interpersonal Aspects of Sport

· Psychology of Physical Activity and Health

· Applied Sport Psychology

Skills and other attributes:

a. Subject-specific cognitive skills:

On successful completion of this programme, students should be able to:

· Apply key theoretical principles to sport, physical education and exercise

· Apply a variety of assessment methods in order to develop comprehensive profiles for performance enhancement work with athletes

· Apply appropriate counselling skills within their work as sport and exercise psychology consultants

· Facilitate performance enhancement and behaviour change within individuals and teams

· Critically evaluate the psychological research evidence in sport and exercise 

· Critically and reflectively analyse current trends and evidence and its implications for practice

Teaching, learning and assessment strategies to enable outcomes to be achieved and demonstrated:

These subject-specific cognitive skills are explicitly developed and promoted by the use of general lectures in research methodology together with lectures, seminars, tutorials, group and individual presentations in the range of modules in and through conducting and presenting coursework. A range of assessment procedures provides opportunities for the demonstration of these developments. Module assessments require a combination of personal reflection, reading and analysis. For international students, comparisons with home policies and practices are encouraged. Examinations and coursework assignments enable students to demonstrate their ability to structure a clear, concise and reasoned argument together with providing examples of appropriate data analyses. The individual research project further enhances these developments. 

b. Subject-specific practical skills:

On successful completion of this programme, students should be able to:

· Apply a variety of assessment methods in order to develop comprehensive profiles for performance enhancement work with athletes

· Apply appropriate counselling skills within their work as sport and exercise psychology consultants

· Facilitate performance enhancement and behaviour change within individuals and teams

· Critically and reflectively analyse current trends and evidence and its implications for practice

· Identify areas of practice that could benefit from small-scale research; design, conduct and evaluate an appropriate investigation.

Teaching, learning and assessment strategies to enable outcomes to be achieved and demonstrated:

Subject-specific skills are explicitly developed through formal aspects of research methods, particularly by guided hands-on experience of information retrieval and information technology, and the use of group and individual presentations and through the conducting and presentation of coursework, together with the submission of an individual research project. A range of assessment procedures allows for demonstration of these developments. Teaching and learning are focussed on evidence-based approaches and practice contexts; assessment requires students to integrate theory and practice where appropriate. 

c. Key/transferable skills:

On successful completion of this programme, students should be able to:

· Communicate effectively orally, electronically and in writing

· Manage personal learning efficiently and effectively

· Use IT effectively as a learning and communication tool

· Develop and utilise qualitative and quantitative research skills

· Work confidently both as an individual and as part of a small team

· Work independently and use available support strategically and effectively.  

Teaching, learning and assessment strategies to enable outcomes to be achieved and demonstrated:

These key skills are explicitly developed and promoted by the use of lectures, seminars and tutorials (including information and retrieval sessions), group and individual presentations and through the conducting and presentation of coursework to strict deadlines. A range of assessment procedures allows for demonstration of these developments. A particular major contribution to these skills is made in a formal way in the compulsory modules of Advanced Research Skills and the Project. 

Teaching and learning are organised in lectures, seminars and workshops with an emphasis upon shared analysis and discussion. Electronic communication between tutor/group and also student/student is a requirement of most modules; personal reflection and analysis is a required element of core modules. Making links to practice is required for all core modules. IT support is available to all students.
4. Programme structures and requirements , levels, modules, credits and awards:

MSc - 180 credits; PG Dip - 120 credits; PG Cert - 60 credits.

· 3 x core 30c modules
· PEP313 Motivation and Interpersonal Aspects of Sport

· PEP310 Psychology of Physical Activity and Health

· PEP314 Applied Sport Psychology

Any 2 required for PGCert.

Taught by lecture, seminar, workshop and laboratory classes.

· PEP002  Advanced Research Methods 1 (15 credits) AND 

     PEP003 Advanced Research Methods 2 (15 credits) 

     Both are required for PGDip and MSc.

· PEP315 Dissertation: 60 credits. MSc only

Registration on this module takes place once all other modules have been completed successfully.

The requirements for the different awards are set out in the following table:

	Award
	Requirement
	Notes

	MSc
	180 credits 
	A student cannot progress to the research project until they have accumulated 120 credits.

	Postgraduate Diploma
	120 credits 
	30 credits must come from research methods

	Postgraduate Certificate
	60 credits 
	Credits come from the taught modules.


5.  Criteria for admission to the programme:

Normally we require a good Honours degree in Psychology accredited by the British Psychological Society.  All students will hold, or be eligible to hold, the Graduate Basis for Registration of the BPS on entry to the programme.  All students must meet the University’s English Language requirements.  See Website: http://www.lboro.ac.uk/prospectus/international.englishlang.html
Further details about admissions can be found in the general regulations for modular postgraduate awards at:

http://www.lboro.ac.uk/admin/ar/calendar/regulations/index.htm 

See Regulation XXI 
6.  Information about assessment regulations:

The assessment will be through a range of assignments, reports, presentations, and examinations.  The assessment procedures are designed to ensure that students develop a range of skills and knowledge as outlined under ‘Intended Learning Outcomes’

A 30 credit module is assumed to be 300 hours of student effort, made up of a combination of lectures, seminars/laboratories, coursework assignments, examinations, module readings and other self-directed learning.

The assessment for each 30 credit module will normally be an 8-10,000 word essay or equivalent (e.g., a 4000 word essay plus a 2 hour examination).

The assessment for the Project includes 1) a report, incorporating 30 double spaced A4 pages (including tables and figures), and 2) a 15 minute oral presentation based on their research.  Students may be required to submit themselves to an oral examination on the subject of their Project.

The pass mark for modules is 50%; however, a student can carry 30 credits with a mark between 40-50%.  Resit, where appropriate, takes place in the University Special Assessment Period in early September each year.

Assessment regulations for modular postgraduate awards can be found at:

http://www.lboro.ac.uk/admin/ar/calendar/regulations/index.htm 

See Regulation XXI 
7. Indicators of quality:

· Excellent ESR score of 23.

· All staff teaching on the programme are active researchers in a 5* RAE department.

· Four of the lecturing staff currently hold Chartered Status. The BPS requires that only the Programme Leader holds Chartered Status.

·  This area is supported by a thriving research culture of funded researchers and research students. 

8. Particular support for learning:

Careers Service:

http://www.lboro.ac.uk/service/careers/section/careers_service/welcome.html
The Careers Service provides support and advice for students seeking careers guidance and help with job-searching techniques, together with a library of careers resources, careers fairs, employer presentations, management and skills courses and a comprehensive website containing vacancies and information. In the UK Graduate Careers  survey, sponsored by the Times Newspaper, Loughborough University Careers Service was rated as one of the most impressive with over 80% of students rating it as good or excellent. The service has also been identified by employers as the amongst the top ten Higher Education careers services in the 2003 Association of graduate Recruiters/Barkers survey.

Library:

http://www.lboro.ac.uk/library/
The University Library provides advanced support for student learning in a purpose-built building and electronically via the web.  It is open for upwards of 80 hours per week during semester and holds a stock of more than half a million volumes and an extensive serials collection.  Numerous PC workstations (100+), networked printing facilities and self-service photocopiers are also available.  The Library is designated EDC (European Documentation Centre).  The Library catalogue is available on-line, as are electronic versions of reading lists.  Over 180 subject-specific electronic databases can be accessed by users both on campus and elsewhere.  The Library organises induction sessions for first year students and librarians can provide flexible training for students and researchers throughout their time at Loughborough.  User support is also available from the Library information desks, via printed and online guides and through a series of ‘Lunchtime in the Library’ and other training sessions.  There are a variety of study environments in the Library, including individual and group study desks, private carrels and group study rooms.

Computing Services:

http://www.lboro.ac.uk/computing/index.html
Computing Services provides the University IT facilities and infrastructure.  General purpose computer resources across campus are open 24 hours and more specialist computer laboratories are provided I partnership with departments.  Students in halls of residence are supported in connecting their computers to the high speed network.  The University’s virtual learning environment “LEARN” provides on and off campus access to web-based teaching materials provided by lecturing staff.

Professional Development:

http://www.lboro.ac.uk/service/pd

Professional Development (PD) provides continuing professional development and support in teaching and a wide range of other areas.  

New lecturers attend a personalised programme of PD courses and, in the final year of probation, PD assesses their teaching through direct observation and a portfolio.  Accreditation for this process has been awarded by the Higher Education Academy (HEA). 

PD works directly with staff who wish to develop more effective teaching and learning methods – including the area of learning technologies – and provides resources to support the learning skills development of students.


Other development opportunities are provided in institutional strategic priority 
areas and in response to discussions with departments in the context of their 
needs.

Counselling Service and English Language Study Unit:

http://www.lboro.ac.uk/service/counselling/
http://www.lboro.ac.uk/admin/elsu/index.htm
The Counselling Service and English Language Study Unit are able to support individual students in resolving problems and in improving communication skills for international students.

Engineering Education Centre:

http://eec.lboro.ac.uk/home/home.php
The Engineering Education Centre supports the implementation of innovative Teaching and Learning Methods into the curriculum, within the Faculty of Engineering, via the use of appropriate technologies.  The Centre provides a focus for computer based learning and teaching activities in the Engineering Faculty, unlimited advice on Computer aided learning/assessment and distance learning materials, a limited amount of free software development  time, and help to secure funding and manage projects relevant to learning and teaching

Mathematics Learning Support Centre: 

http://learn.lboro.ac.uk/sci/ma/mlsc/
The Centre, which is based in the Department of Mathematical Sciences, provides a range of services designed to support any undergraduate student in the University in their learning of mathematics.  In particular it aims to help students in the earlier stages of their studies who might benefit from resources and tuition over and above that normally provided as part of their course.

The Virtual Engineering Mathematics Learning Support Centre provides online help for Engineering students in mathematics.  This site is an additional resource provided by the mathematics Learning Support Centre in conjunction with the Faculty of Engineering Teaching and Learning Support Centre, providing students with an additional way of accessing some of the resources held within the centre – 24 hours a day.

Disabilities & Additional Needs Service:

http://www.lboro.ac.uk/disabilities/
The Disabilities and Additional Needs Service (DANS) offers support for students and staff including: advice both on matters relating to the Special Educational Needs and Disabilities Act (SENDA); adaptation of course materials into Braille/large print/tape/disk/other formats; organising mobility training; BSL interpretation; provision of communication support workers; note takers in lectures/tutorials; assessment of specific support, equipment and software needs; individual/small group tuition for students who have dyslexia; representing students’ needs to academic and other University departments; organising adapted accommodation to meet individual needs; helping to organise carers to meet any personal care needs; organising appropriate support for students who have a mental health problem.

DANS has links with the RNIB Vocational College, Derby College for Deaf People and the National Autism Society to offer effective support to students at the University.  It regularly takes advice from other national and local organisations of and for disabled people.

Where a student has complex support or accommodation needs, contact with DANS is strongly advised prior to application.  A School Disability Co-ordinator (Dr Mick Green, M.J.Green@lboro.ac.uk) acts as a source of advice and help for both staff and students.

9. Methods for evaluating and improving the quality and standards of learning:

The University has a formal quality procedure and reporting structure laid out in its Academic Quality Procedures handbook, available online at:

http://www.lboro.ac.uk/admin/ar/policy/aqp/index.htm 

and directed by the Pro-Vice-Chancellor (Teaching).  Each Faculty has an Associate Dean for Teaching responsible for all learning and teaching matters.  For each Faculty there is a Directorate (responsible for the allocation of resources) and a Board (responsible for monitoring quality issues within each department).  Support is provided by Professional Development. Student feedback on modules and programmes is sought at regular intervals, individual programmes are reviewed annually, and Departments review their full portfolio of programmes as part of a Periodic Programme Review (every five years).

Minor changes to module specifications are approved by the Associate Dean (Teaching) on behalf of the Faculty Board, and ratified by the University Curriculum Sub-Committee in accordance with the University's quality procedures.  Major changes are formally considered by the University Curriculum Sub-Committee.

All staff participate in the University's staff appraisal scheme, which helps to identify any needs for staff skills development.  Both probationary staff and those seeking promotion to Senior Lecturer are subject to a formal teaching evaluation scheme, administered by PD and accredited by the Higher Education Academy.
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