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LOUGHBOROUGH UNIVERSITY

Regulations for the Part-time Honours Degree Programme in

BUSINESS STUDIES with HRM (Singapore)

These Programme Regulations should be read in conjunction with Regulation XX  and the relevant Module Specifications.  Notice of change will be given by the Department responsible for the programmes.

1.
Structure

1.1
Administrative responsibility for the programme rests with the Business School.

1.2
The programme leads to the Degree of BSc.

1.3 The duration of the programme is three years.

1.4 For the purposes of interpreting regulation XX sections on “Arrangements for Re-assessment”, candidates will be considered to be registered on a full-time programme rather than a part-time programme.

2. Content

2.1
Part A - Introductory Modules


COMPULSORY MODULES (total modular weight 120)

	Code


	Title
	Modular Weight

	BSA650
	Organisational Behaviour and Management
	20

	BSA655
	Economic Environment
	20

	BSA661
	Personal Effectiveness
	20

	BSA665
	Introduction to Marketing
	20

	BSA670
	An Introduction to Accounting for Management
	20

	BSA675
	Business Mathematics and Statistics
	20


Candidates holding the PSB Academy / PSB-IPT Advanced Diploma in Human Resource Management may elect to have a mark of 55% inserted as their module mark for “Organisational Behaviour and Management”, BSA650 without taking any form of assessment in that module.

Candidates holding the PSB Academy / PSB-IPT Advanced Diploma in Marketing and Sales Management may elect to have a mark of 55% inserted as their module mark for “Introduction to Marketing”, BSA665, without taking any form of assessment in that module.

2.2
Part B - Degree Modules


COMPULSORY MODULES (total modular weight 100)
	Code
	Title
	Modular Weight



	BSB650
	Introduction to Human Resource Management
	20

	BSB660
	Financial Reporting and Corporate Finance
	20

	BSB665
	International Business Economics
	20

	BSB670
	Market Development

	20

	BSB680
	The Dynamics of Employment Relations
	20



OPTION MODULES (Students to choose 1 from 2.  Total modular weight 20)
	Code
	Title
	Modular Weight



	BSB655
	Business Information Systems
	20

	BSB675 
	Purchasing and Operations Management
	20


2.3
Part C - Degree Modules


COMPULSORY MODULES (total modular weight 120)

	Code
	Title
	Modular Weight



	BSC655
	International Business
	20

	BSC675
	Small Business Issues and Planning
	20

	BSC680
	Strategic Management
	20

	BSC690
	Human Resource Development
	20

	BSC670
	Current Issues in Managing People at Work
	20

	BSC685
	Resourcing, Recruitment and Selection
	20


3.
Assessment

Criteria for Progression and Degree Award

3.1.1 To progress from Part A to Part B, candidates must accumulate at least 100 credits in Part A as well as achieving at least 30% in all modules taken in part A.

3.1.2 To progress from Part B to Part C candidates must accumulate at least 100 credits in Part B as well as achieving at least 30% in all modules taken in Part B.

3.1.3 To qualify for the award of a degree, candidates must accumulate at least 100 credits in Part C as well as achieving at least 30% in all modules taken in Part C.

3.2 Relative weightings of Parts of the Programme for the purposes of Final Degree Classification

Candidates’ final degree classification will be determined on the basis of their performance in degree level Module Assessments in Parts B and C, in accordance with the scheme set out in regulation XX.  The average percentage marks for each Part will be combined in the ratio Part B 25: Part C 75, to determine the final overall percentage mark for the Programme (the Programme Mark).

3.3
Re-assessment

Provision will be made in accordance with regulation XX for candidates who have the right of re-assessment in any Part of the programme to undergo re-assessment in the Productivity and Standards Board’s special assessment period.
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