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Proposal for a New Programme

This form is available for downloading from admin/ar/templates/new_prog - spaces can be expanded as required.


This proposal is in      Strategic Phase      

Operational Phase

	1.
Name of Department and Departmental contact

Human Sciences - Professor Cheryl Haslam



	2.
Award and Title of proposed new programme (see * below)

· Occupational Health for Safety Professionals

· Evidence based Practice in Occupational Health

· Occupational Health Management
· Psychology of Work and Health


	3.
Month and Year of first intake to the programme


October 2006

Will the programme be offered as:


 FORMCHECKBOX 

full-time


 FORMCHECKBOX 

part-time


(
full-time and part-time



	4.
If the proposed new programme is a revised version of an existing programme, state how this will be phased in, i.e. - year(s) that Parts B, C, D will commence; pathway for students currently on placement/leave of absence and resit students

N/A

	5.
List the numbers of any new modules proposed.
HUP701 Health and Diversity in the Workplace
HUP702 Occupational Health Psychology

HUP703 Work, Stress and Health
HUP704 Workplace Health Promotion

HUP706 Work, Environment and Health
plus project modules HUP700 (F/T) and HUP750 (P/T)
Remaining modular content will be provided by:

2 existing modules in CHaRM: 

BSP540 Occupational Health and Safety and the Law

BSP541 Risk Management
List the numbers of any restructured modules (changed credit weighting) proposed.

4 revised modules in Human Sciences:

HUP127 Acquisition of Data (15 credits)

HUP128 Preparation and Analysis of Data (15 credits)
HUP112 Practitioner Skills (15 credits)
HUP110 Contemporary Issues in Occupational Health and Safety (15 credits)

	6.
Is it intended that any modules will be available by full/partial Distance Learning?
 FORMCHECKBOX 
  Yes













 FORMCHECKBOX 
  No

A medium term objective will be to develop some modules for distance learning, available on a standalone basis for Continuing Professional Development purposes.

Is it intended that the programme will be fully Distance Learning?



 FORMCHECKBOX 
  Yes













(  No

Guidelines on full/partial DL provision are available on the intranet at:

https://internal.lboro.ac.uk/admin/registry/uniwide/
QAA Guidelines on the Quality Assurance of Distance Learning should be followed and are available at:

http://www.qaa.ac.uk/public/dlg/contents.htm


	7.
Reasons for the proposal: its purpose and relevance; how it will enhance calibre of teaching and learning; implications for existing programmes and modules in the department (see * below)
Reducing the burden of occupational ill-health and promoting health in the community through workplace and employer led interventions are important strategic goals of government over the next 10 years.  The Choosing Health Government white paper, published November 2004, represents a major paradigm shift in this respect, which will need to be supported by educational provision.  This presents a significant opportunity in an area in which the University already has considerable expertise across a wide range of departments and research institutes.
There is very little specialist OH postgraduate education provision in the HE sector at present and the  government attention can be expected to stimulate demand among:

(i) graduates wanting to enter the field
(ii) human resources and safety professionals having to address issues outside their area of expertise
(iii) health professionals wishing to specialise in the area of occupational health 
(iv) professionals working in occupational health services who wish to develop their research skills and secure an advanced qualification

Within Human Sciences, the new programmes will provide a Masters level pathway, expected to be of interest to Human Biology and Psychology graduates.

The new programmes will be a multi-Department, cross-Faculty provision, linked with a parallel Occupational Health research initiative.   The University’s considerable strengths in key application areas (eg construction, transport, manufacturing, commerce) will allow us to provide a unique offering in the area of occupational health.
The proposed provision builds on existing module availability at Loughborough.  The new modules 
will enhance the quality of programmes that already exist, adding coverage in areas likely to be popular with students.
Strategic interest from Human Sciences is in generating additional revenue from the new programmes as outlined in its Development Plan.  
Departments will benefit from teaching income but more significant will be the stimulus and opportunities for research that will arise from the learning and teaching collaboration.  The programme delivery and marketing will entail considerable interaction with employers, commerce and industry, to the benefit of LU research.


	8.
Expected student numbers

Gradual expansion over the first five years rising to 40 FTE per annum (75% home, 25% international) is believed to be realistic.  
Professor Haslam has recent experience of setting up an MSc in the area of Occupational Health Psychology at Nottingham University.  This course proved popular with home and international students and recruited 12 students in its second year.

Occupational health is a subject of relevance to international students.  Countries with rapidly developing industrialisation are having to tackle issues of productivity, profit and occupational health management.  This has been Professor Haslam’s experience with courses at Nottingham and this trend has been confirmed by the International Office - statistics to follow.



	9. Staffing implications - adequacy of existing departmental resources; net increase/reduction in staff teaching effort or demands on support staff

Two members of academic staff (Professor Cheryl Haslam and Dr Fehmidah Munir) have been appointed to establish and and launch these new programmes.

With these new appointments and by building on current modules available, the programme can be
accommodated within existing resources.
Additional clerical staff support may be necessary, once the cohort size increases above 15 FTE (0.5 FTE in the first instance).


	10.
Additional Library requirements

There is already good provision in this subject area, but some increase in existing holdings is expected to be necessary.


	11.
Additional Computing Support required 

        FORMCHECKBOX 
   Network/Software (please elaborate):

        FORMCHECKBOX 
   Lab Space (please elaborate):



	12. Other resource implications, e.g. - lecture room, lab and other space requirements; equipment, materials; timetabling constraints (block-teaching for example); any special residential requirements

The programme is expected to make use of the postgraduate teaching centre currently under construction.


	13.
Implications for other departments both providing and receiving 

CHaRM will have increased class sizes for the two modules offered to the programme.
Departments such as the Business School, Design & Technology, ESRI, Sports and Exercise Sciences have offered to contribute some specialist topics to the new modules delivered by Human Sciences.  
This would be offset by the increased range of relevant modules available to their programmes and students from the new provision.



	14.
Evidence of demand and suitability; views of lecturers; current/prospective students; external examiners/ assessors, professional/industrial bodies etc.

See comments under 16. below.

Support for these proposals has been given by key professional bodies: Institute of Occupational Safety and Health (IOSH); British Occupational Hygiene Society (BOHS), Health and Safety Executive, Engineering Employers Federation, Health and Safety Commision.


	15.
Implications for employability

Demand for graduates from the programme is expected to be buoyant, due to government stimulated demand and the limited competing provision in the UK.


	16.
Any other relevant information

Impetus for this initiative came from discussions at a Human Sciences Department awayday, July 2004.

A meeting held on 3rd December 2004, with representatives from Departments across the University known to have active interests in occupational health / work and well-being, agreed that these proposed new programmes would be a positive development for the university.
Professor Cheryl Haslam has recently liaised with CHaRM, Business School, Design & Technology, ESRI, Sports and Exercise Sciences, Civil and Building Engineering and the proposal has received very positive responses.




· A department proposing a group of new programmes/titles with a high proportion of common modules, or proposing to add a new programme/title to an existing group of this kind, should produce information clearly defining the award pathways and justify the differentiation of the award titles.  Proposals of this type should be flagged up during the strategic phase, bearing in mind that the case may be driven by non-pedagogic issues (such as marketing, recruitment or administration).

For proposals of this kind, Departments are advised to produce a single set of Programme Regulations and one Programme Specification, identifying clearly the pathways to, and the ILOs for, the award titles.  

OPERATIONAL PHASE


Programme Regulations attached (with any Distance Learning Modules identified)


Programme Specification attached

(see Template Shop website for updated Prog Spec Template and Guidance Notes,

and Prog Spec website for highlighted exemplars)


New and Restructured Module Specifications (CIS versions) attached 

(to include a completed proposal form for module changes as used for 

the Annual Update process, excluding the Approval Route page for signatures
 – one form will suffice for common responses)


Assessment Matrix attached (for all modules)
                                        

Evidence of External Support attached – letters to follow
Consultation forms attached and considered: - to follow


Other Academic Departments


(Please list)

CHaRM

Business School

Desin and Technology
ESRI

School of Sport and Exercise Science

Civil and Building Engineering


Library 

Careers Service 



Computing Services 




Media Services



Professional Development (where appropriate for the development, 


support and provision of distance learning)


Quality Assurance Statement attached (for collaborative proposal only)

Head of Department Signature:…………………………………………………………….

Date: …………………………………..

Comments from the Associate Dean (Teaching):

This proposal can now be submitted to Curriculum Sub-Committee

Associate Dean (Teaching) Signature: ………………………………………………………..

Date: ……………………………………

Forms not including both the Head of Department's and Associate Dean (Teaching)'s signature will not be accepted.

WHEN SUBMITTING OPERATIONAL PROPOSALS please forward an electronic copy of the proposal form and the programme regulations/specification as an email attachment to J.E.Elliott

(May 2005)
Assessment Matrix - Proposed Programme: MScs in Occupational Health
	
	
	Continuous assessment

	Module Code
	Module Title
	Mod Wt
	Sem
	* Opt/ Comp
	Exam 
Length
	% Exam
	
	% ** individual assessment
	Essay
	Report
	Presentation
	Other

	BSP540
	Occupational Health & Safety and the Law
	15
	1
	C
	
	
	
	100%
	1x 3000

words
(50%)
	1x3000

word
(50%)
	
	

	HUP128
	Preparation & Analysis of Data
	15
	1
	C
	2 hours
	50%
	
	50%
	1x4000

words
	
	
	

	HUP703
	Work, Stress and Health
	15
	1
	C
	
	
	
	100%
	
	1x 5000

words 
	
	

	HUP701
	Health and Diversity in the Workplace
	15
	1
	C
	
	
	
	100%
	
	1x 5000 
words
	
	

	HUP110
	Contemporary Issues in Occupational Health & Safety
	15
	2
	C
	
	
	
	100%
	
	2000 words – notes based 
on Risk Assessment (25%)
	
	Risk Assessment

(75%)

	HUP704
	Workplace Health Promotion
	15
	2
	C
	
	
	
	80%
	Essay
3000 words

(50%)
	Report based on group presentation (30%)
	Group presentation

(20%)
	

	HUP127
	Acquisition of Data
	15
	2
	C
	2 hours
	50%
	
	50%
	
	Survey report (25%)

Brief report on presentation (5%)
	Individual 

presentation (20%)
	

	HUP702
	Occupational Health Psychology
	15
	2
	C – Psychology of Work and Health
	3 hours
	100%
	
	
	
	
	
	

	BSP541
	Risk Management
	15
	2
	C - Occupational Health Management
	
	
	
	100%
	6000 word
essay
	
	
	

	HUP112
	Practitioner Skills
	15
	2
	C - Evidence based Practice in Occupational Health
	
	
	
	100%
	
	Report (70%)
	
	Newsletter
Article (30%)

	HUP706
	Work, Environment and Health
	15
	2
	C - Occupational 

Health for Safety Professionals
	2 hours
	50%
	
	
	
	
	
	Risk assessment 
(50%)

	HUP700
HUP750
	Project (F/T)
Project (P/T)
	60
60
	2
	specialised according to programme
	
	
	
	100%
	
	
	
	Project


** The percentage of continuous assessment that is individually marked. To include the proportion of group (>1student) assessment for which a mark is given to reflect the work of the individual student
(
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