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Research Staff Conference 2010 
made an impact

This newsletter was compiled by 
the research offi ce and careers 
centre staff involved in research 
staff development. 

Visit the research staff website for further details of new developments and 
activities for research staff: http://www.lboro.ac.uk/service/sd/rs
and the careers centre website:
http://www.lboro.ac.uk/service/careers/info/researchers/
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The Third annual Research Staff Conference took 
place in June and was well attended by Research Staff from 
across campus.  The wide variety of sessions included an update 
on the Research Excellence Framework, interactive sessions on 
Confidence and Networking, Careers, and using Web2.0.  Plenary 
sessions included Vitae, Dr Liz Dodson, Prof. Ken Parsons (Pro-
Vice-Chancellor (Research)), and the Vice Chancellor.  

The 10 exhibitors included internal resources and external support, 
as well as a superb Poster Competition showcasing the work of 
Loughborough’s Research Staff.  Congratulations to the Poster 
Competition prize winners: Ian Richardson (Winner), Martin 
Maguire (Runner up), Sara Ronca (Runner up), and Roberto King 
(Delegates’ Prize).  

All of the participants who gave feedback said that they would 
recommend the event; comments included “it was useful and 
interesting”, “definitely a great environment to network and 
meet other researchers, and be reminded of what is out there for 
researchers”.

The next conference is planned for Monday 20th June 2010 – so 
put it in your diary now! Do you have any requests for content or 
topic for next year?  If so, contact Di Beale (d.d.beale@lboro.ac.uk).

Concordat Implementation Plan 
Published
Loughborough University has published an action
plan for implementation of the Concordat to 
Support the Career Development of Research Staff.

To see the action plan visit: 
http://bit.ly/lboro-res-resources

Conference  
delegates busy 

mingling and 
networking

Vice Chancellor Shirley Pearce and the 
Poster Competition Winners

Prof Ken Parsons reflects on the day



New faces:  
Research Staff 
Development Officer 
– Maternity cover
Welcome to Bee Narga-Martin, who 
will be filling Kathryn North’s shoes as 
Research Staff Development Officer for 
the duration of Kathryn’s maternity leave, 
starting  1st November. We wish Bee and 
Kathryn the very best of luck in both their 
new  ventures! Bee’s phone extension will 
be the same as Kathryn’s; further details 
in an upcoming email bulletin.

Loughborough Research Staff News

“Next time I’ll do it differently” 
– a guide for new researchers

Vitae update
The national organisation funded through 
RCUK to support Researchers provides  
lots of resources.  These include:

￭￭ Research Staff Blog – open to 
research staff to discuss anything 
relevant to being a researcher

￭￭ Guides for researchers including: 
The Balanced Researcher, The 
Creative Researcher, The Engaging 
Researcher

￭￭ 	Hints and tips of job seeking, CVs 
and Interviews

￭￭ 	Events relevant to research staff
￭￭ 	Hosting UK Research Staff 

Association website
￭￭ 	Annual Research Staff Conference

http://www.vitae.ac.uk

This project was conceived by 
two valiant researchers whilst briefly lost 
on fieldwork in Birmingham.  What if there 
was a way to gather wisdom and hindsight 
from other researchers that could help 
us with the honest realities, stresses and 
challenges of research with people?  How 
had those that had gone before us over-
come their difficulties?  Tried and tested 
solutions rather than textbook answers?

We decided we would ask the research 
community at Loughborough to contrib-
ute anonymously to a short guide and 
submitted our idea to the Research Staff 
Development Competition.  We received 
enthusiastic support and some very wel-
come funding.

A short survey was piloted at the Research 
Staff Conference in June (thank you to 
those who sipped Pimms, ate grapes, 
attended our presentation and gave us 
completed and very interesting survey 
responses).

An online survey is now open for research 
staff and teaching/research staff.  We 
would greatly value your responses and 
hope that the resulting guide will be rich 
with wisdom not just for new research-
ers at Loughborough but for all of us who 
reflect on our own practice and relish oth-
ers’ hindsight and insight.

To complete the survey visit:  
http://www.surveymonkey.com/s/
KN26KY7 

Debi Maskell-Graham
Centre for Child and Family Research

Department of Social Sciences

Funding available for Research Staff
	 Since July 2009 the 

Research Staff Development 
Competition has awarded around 
£15,000 across 10 projects to 
support Researcher-led projects 
and other development projects for 
Research Staff at Loughborough.  The 
competition is administered by the 
Research Office and funded through 
Roberts money. It provides: 

￭￭ Access to funding to do 
something a little different

￭￭ An opportunity to practise writing 
grant proposals (and to receive 
feedback)

￭￭ A chance to win some funding in 
your own right.

	 The competition is open in 2010 with 
deadlines for projects up to £2000 
of 1st December, 1st April and 1st 
August, and applications up to £500 
accepted at any time.

	 What types of projects might get  
funding?

￭￭ Funding to set up a local 
Research Staff Association

￭￭ Funding for a local journal club or 
seminar series

￭￭ Funding for a course that will 
benefit your career, if you can 
pass the skills on to other 
researchers

￭￭ Funding to develop a resource 
or training that will benefit 
researchers.

	 So, what are you waiting for?  Put 
your application together today! 
Further details, terms and conditions 
are available at: 

	 http://bit.ly/lboro-res-rsdcomp
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The Careers and Employability 
Centre, Research Office and Staff 
Development are rolling out the Research 
Staff Mentoring Scheme from November 
2010 to May 2011.  This follows a 
successful pilot of the scheme in 2009 
–2010.

Benefits to Research  Staff from the pilot 
scheme included: 

￭￭ increased productivity through 
research papers, 

￭￭ conference abstracts, 
presentations and funding 
applications, 

￭￭ plus increased networking and 
collaborative research.  

Researchers discovered they were more 
motivated, proactive, and confident, and 
had a clearer sense of their own personal, 
professional or career goals. They valued 
the “independent view” of the Mentors, 
getting feedback from someone with 
“no vested interest” and developing the 
“confidence to take things forward”.

The Mentors are academic or senior 
research staff, university management, or 
researchers and managers from outside 
HE, with many of the Mentors from the 
pilot again volunteering for the scheme.  
In the pilot Mentors reported benefits of 
increased self-awareness, empathy and a 
coaching style which transferred back to 
the Mentor’s own role. 

One Mentor said they wanted to “give 
something I wish I had had at that time 
in my career” and another stated they 
found it personally rewarding “having 
the opportunity to see someone grow 
and develop in their understanding 
of themselves, sorting things out for 
themselves and moving forward.”  

Other Universities are interested in the 
Loughborough model of mentoring 
following a regional mentoring workshop, 
a workshop at the Vitae Conference in 
September and an invitation to present 
to Portsmouth University’s Research Staff 
Conference.

For more information please contact  
Michele Zala (Career Development  

Adviser – Research Staff)

Research Staff 
Careers and 
Employability 
Skills Lunchtime 
Workshops
An autumn season of lunchtime 
employability workshops has begun 
for research staff (12-1.30pm – bring 
your sandwiches). They are delivered 
by Michele Zala, Career Development 
Adviser for Research Staff. The subjects 
include Career Planning, CVs, Interview 
Skills, Job hunting in the UK, Networking 
for Careers, and Understanding your 
Personal Style with Myers-Briggs.

One Researcher recently said “The Ca-
reer Planning workshop was very inter-
esting, useful and I wish I had learnt this 
years ago”.

The workshops run until January 2011 
and again from March to May 2011. For 
further details and to book, visit 

http://www.lboro.ac.uk/service/ 
careers/info/researchers/events/ 
workshopsstaff.html
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Mentoring Scheme for 
Research Staff

Researchers form national voice
IN 2010 RESEARCHERS from across the country 
have come together to form the UK Research Staff Association.  
This national body works closely with Vitae to provide links 
between local research staff associations.  The UKRSA 
provides a voice for Research Staff nationally, and has been 
involved in various committees and consultations including:

￭￭ Roberts Implementation Review Group

￭￭ Careers in Research Online Survey Steering Group

￭￭ Concordat Steering Group

￭￭ Principal Investigators and Research Leaders Survey

What can you do?
The UKRSA is here to support you and is run by researchers 
themselves, its success therefore relies on researchers to get in-
volved. You could:

￭￭ Volunteer to join the UKRSA steering group representing 
Loughborough University

￭￭ Form a local network for research staff in your department 
(If you are interested or have already established a group 
we would love to hear from you.) 

￭￭ Apply for funding for your local Research Staff Group 
or Forum through the Research Staff Development 
Competition.

The UKRSA website: http://www.vitae.ac.uk/researchers 



Staff involved in research staff development 
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How to Be 
an Effective 
Researcher 2011
Are you a member of research staff with 
around 3-18 months experience? Would 
you like to develop techniques for being an 
effective researcher and research manager, 
such as generating creative research ideas, 
building a research environment, and 
working with others? Are you available on 
26-27 January 2011? 

If so, you may be interested in attending our 
two-day non-residential workshop ‘How to 
Be an Effective Researcher’. This interactive 
workshop addresses the process of moving 
into a research manager position, and 
will give you a good understanding of 
what is required, as well as developing 
your skills. The course is open regionally, 
so it is a great opportunity to network 
with researchers from Loughborough and 
from other institutions. The venue is the 
impressive Beaumanor Hall, Woodhouse, 
near Loughborough. Booking is through the 
Staff Development website.

The Library: much 
more than a 
collection of books
Did you know that the Library can support 
you in many ways including access to 
specialised Academic Librarians and 
training.  There is a new course for this 
year on ‘Improving your research impact’ 
that will look at bibliometrics as a way of 
evaluating your current impact and how 
to improve on this, as well as ‘Finding 
research information’, and ‘RefWorks’.

Finding research information for 
academic staff and RAs

￭￭ Tue 5th April 10-12.30, 
￭￭ Mon 4th July 2-4.30

Improving your research impact - 
Academic staff and RAs

￭￭ Wed 6th April 10-12
￭￭ Tues 5th July 10-12

RefWorks for academic staff and RAs

￭￭ Thu 14th April 10-12.30
￭￭ Wed 13th July 2-4.30

Search on the course titles in the staff 
development database for more info.

Dr Kathryn North
K.North@lboro.ac.uk

ext. 228385
Research Office

Dr Di Beale
D.D.Beale@lboro.ac.uk

ext. 228383
Teaching Centre and 

Research Office

Michele Zala 
M.Zala@lboro.ac.uk

ext. 222086
Careers Centre
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Workshops in the coming Months
Check the course description carefully to ensure the workshop is at the correct level to match 
your experience.  The workshops can be booked through the Staff Development website.

Personal Effectiveness
￭￭ Chairing Meetings
￭￭ Influencing - how to get out of your own 

way
￭￭ Excellence Programme - Dealing with 

Difficult People
￭￭ Speed Reading
￭￭ Mind Mapping
￭￭ Working with the Media for Research Staff 

and Postgraduate Researchers
￭￭ Online Courses - enrolment and drop in 

centre
￭￭ Managing Projects
￭￭ Managing Internal Projects
￭￭ Tools for Creative Thinking
￭￭ Increasing Your Productivity by Making the 

Most of Web 2.0
￭￭ Taking Control of your Continuing Profes-

sional Development (CPD)
￭￭ Grammar, Punctuation and Proofreading 

for International Academic and Research 
Staff

￭￭ Working Effectively with Outside Organisa-
tions for PGRs and RAs

￭￭ Boost Your Self-Confidence
￭￭ Time and Self-management

Research
￭￭ Paired & unpaired t tests
￭￭ Keeping your Research Up-to-Date for 

Postgraduates
￭￭ Problem-solving for Designers and Design 

Engineers
￭￭ RefWorks
￭￭ Non-parametric Statistics
￭￭ Getting Noticed - The Databases that Help 

you Choose Where to Publish
￭￭ Database in Focus - Web of Science
￭￭ Introduction to Analysis of Variance 

(ANOVA)
￭￭ Introduction to the Design of Multifactor 

Experiments
￭￭ Applying for Research Fellowships
￭￭ Reading for Research
￭￭ Getting Articles Published for Researchers
￭￭ Ethical Thinking in Research

￭￭ Qualitative Analysis - an Introduction to 
Collecting and Analysing

￭￭ Citation Searching
￭￭ Reflective Activities for Research
￭￭ Making the Most of Your Voice
￭￭ Research Support: Help and Advice in 

Loughborough

Teaching
￭￭ e-inform
￭￭ Assessment for Short Teaching Sessions
￭￭ Embedding Ethical Thinking in Research 

and Teaching
￭￭ Planning and Designing for Teaching
￭￭ Self and Peer Assessment
￭￭ Distance Learning Forum
￭￭ Presenting for Effective Learning
￭￭ Teaching Small Groups
￭￭ Interacting in Lectures and Teaching Large 

Groups
￭￭ Plagiarism: Help your students avoid being 

a plagiarist
￭￭ e-Collaborate 
￭￭ Designing for Inclusivity
￭￭ Using Camtasia
￭￭ e-Assess

Careers 
￭￭ Careers and Employability Skills Lunchtime 

Workshops (see page 3)
￭￭ Introduction to the Job of Lecturer for Post-

graduates and RAs
￭￭ Networking for Careers
￭￭ Understanding your personal style 

- Myers-Briggs
￭￭ Careers for Women in SET
￭￭ Routes into Teaching Employer Event

Enterprise
￭￭ Intellectual Property
￭￭ Preparing to Teach & Promoting Learning
￭￭ Academia, Intellectual Property & 

Enterprise
￭￭ Maximising Impact & Exploitation of 

Research
￭￭ Commercialising your Research Ideas


