








Recruiting non EEA students
upon graduation

The UK Government has simplified the immigration schemes. The new categories
concerning working after graduation are now called Tier 1 for highly skilled

migrants and Tier 2 for sponsored skilled workers.

These schemes are for a minimum of two years, covering the length of most

graduate programmes and are easily extended.

Graduates applying under Tier 1 do not require an employer sponsor.
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Tier 1 Post-Study Work

The new Post Study Work scheme offers international graduates the opportunity
to work in the UK for up to 2 years post graduation. This scheme is available to
all graduates who have studied a UK based degree as long as they apply within
12 months of graduating. They can switch to other schemes as soon as they
meet the requirements to do so e.g. to Tier 1 General, which would give them an
initial 3 years leave (to remain in the UK). If, after six months in a role on Tier 1
Post Study Work the employer agrees to sponsor them as a Tier 2 Skilled Worker,
giving an initial 3 years leave, the employer does not need to demonstrate that
the post cannot be filled by an EEA national. Both Tier 1 General and Tier 2
Skilled Worker are extendable to 5 years after which they would be eligible to
apply for settlement.

Tier 1 General

The new Tier 1 general scheme enables highly skilled graduates to apply for
permission to remain in the UK to work. Points are awarded for criteria such as
age, qualifications, UK experience and earnings as well as English competency
and ability to support themselves. The graduates themselves would apply for this
scheme, which would give them 3 years leave, which can be extended to 5 years.
Since many international graduates have worked prior to studying in the UK

or are studying for higher degrees they could apply for Tier 1 General straight
from University.

Tier 2 Skilled Worker

This replaces the old work permit scheme as of Autumn 2008. Once registered
as a sponsor you will be able to issue Certificates of Sponsorship enabling
international workers to make an application as a skilled worker. Leave will be
granted for the applicant to work in your organisation, for the specific job you are
offering. This will be for an initial period of 3 years, extendable to 5 years.

More information on all of these schemes see the UK Borders Agency Website at

www.bia.homeoffice.gov.uk/workingintheuk/
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Recruiting Non-EEA students
during their studies

As long as they have immigration permission that allows them to take up
employment, indicated by the stamp in their passport then they are entitled to work.

B for 20 hours maximum part-time work per week during term-time

B for any number of hours work during University vacations

B on a sandwich placement (for up to one year during their course)

M on a paid internship of up to 3 months

M full time for up to 4 months or until their student visa expires (whichever is
sooner) upon completion of their studies

(As long as they are not filling a full-time permanent vacancy, setting up their own
business or working as a professional entertainer or sportsperson.)

Examples of passport stamps that prohibit and allow work can be found on the
UK Council for International Student Affairs (UKCISA) website:

http://www.ukcisa.org.uk/files/pdf/working/work_during_stamps.pdf
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Recruiting European Economic
Area (EEA) Nationals

These students are allowed to work without restriction both during and after
their studies.

The EEA comprises the following countries:

Austria, Hungary, Malta,
Belgium, Iceland, Netherlands,
Bulgaria, Ireland, Slovakia,
Cyprus, Italy, Slovenia,
Czech Republic, Latvia, Spain,
Denmark, Liechtenstein, Sweden,
Estonia, Lithuania, United Kingdom,
Finland, Luxembourg, Iceland,
France, Poland, Liechtenstein,
Germany, Portugal, Norway
Greece, Romania,

Switzerland is non-EEA, but it's nationals have the same rights of movement

as EEA nationals. Citizens of the Czech Republic, Estonia, Hungary, Latvia,
Lithuania, Poland, Slovakia, and Slovenia will need to register under the Worker
Registration Scheme (WRS).

Citizens of Bulgaria and Romania would need to apply for an Accession Worker
Card. More information can be found on the UKBA website here:

http://www.bia.homeoffice.gov.uk/workingintheuk/eea/
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Potential rewards...

With the internationalisation of business; companies have more
opportunities than ever to capitalise on global opportunities. Does your
workforce has the depth and wealth of experience to make it happen?

Loughborough University attracts students from over 135 countries including
some of the World’s fastest growing economies such as China, India, Poland,
the UAE and Egypt. Nearly 60% of these are postgraduate students, many of
whom have previous employment experience.

Having access to internationally recognised research can provide your
business with breakthroughs in technology and business processes that
can create significant competitive advantage.

The University has an international reputation for its breadth of partnerships
with companies of all sizes, including Ford, BAE SYSTEMS, Rolls Royce and
JCB. One technology transfer survey cited Loughborough as the most efficient
operator in the UK, outstripping Oxford and Cambridge Universities and
Imperial College London.
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Having the local and cultural knowledge of your target market can
help your organisation identify profitable opportunities. Fluency in
the language of target countries that you are looking to trade with
and knowledge of the cultural issues can help you devise relevant and
appealing marketing, giving you a head start in competing globally.

Loughborough students and graduates from overseas can help you with
market research and provide linguistic expertise to translate commercial
literature. They can inform you about the cultural nuances of doing business
in their countries and in some cases provide you with contacts enabling you
to make industry connections.

Having access to the latest business thinking and problem solving
techniques through engaging university students and graduates can give
your business a innovation boost.

Loughborough students study a wide range of disciplines, particularly,
business, engineering, mathematical sciences and computer science on
courses that involve real-world projects and industrial placements. They
can provide you with a highly motivated, fresh approach to your business
problems in the form of consultancy, project work or research.
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Checklist of good practice

If you are considering employing an international student or graduate, we
recommend the following to help the process run as smoothly as possible:

B Take a copy of the student’s passport, particularly the personal details,
photograph and visa stamps to satisfy yourself that they have the legal right
to work

B Take a copy of their Worker Registration Certificate (WRS) or Worker
Accession Card if they require one (see section on EEA nationals)

B Take a copy of the prospective employee’s biometric identity card if they have
one. The Government will be issuing these from late 2008.

B If a student does not have a National Insurance (NI) Number then issue them
with a temporary one and refer them to their local Job Centre Plus to obtain a
permanent NI number

B If you have any queries regarding permission to work then contact one of the
following for guidance:

B the UKBA Employer Helpline on 0845 010 6677

B UKBA Employer Support webpages http://www.bia.homeoffice.gov.
uk/employers/employersupport/

B The Careers Centre on 01509 222 051 who can refer you to an
immigration solicitor if required

B Register early as an employer sponsor with the UK Borders Agency if you wish
to employ international graduates under the Tier 2 Skilled Worker (old work
permits) scheme
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How can we help you?

International recruitment can be enormously beneficial in filling hard to fill

posts and bringing fresh ideas and experience to your business. However, we
acknowledge that hiring international staff for the first time can be a complex and
daunting process.

Here at the Careers Centre, we can tailor a student recruitment approach to
suit your requirements and provide you with access to the information and
advice you need to take advantage of this capable, globally aware workforce.
We can provide:

B Access to an immigration solicitor for a 10- 15 minute free consultation

B Free online vacancy advertising

B E-mails to selected nationality groups

B Emails targeted to particular courses/research groups

B Stands for you to promote your company at careers fairs

B Opportunities to participate in networking evenings with International students
To discuss your recruitment requests contact:

Louise Donaghy, Employer Liaison Manager

Tel: 01509 222091

l.donaghy@Iboro.ac.uk

For information on immigration rules contact:

Yasmina Mallam-Hassam, International Careers Adviser
Tel: 01509 222052

careers@lboro.ac.uk

www.careers./boro.ac.uk

For your part-time vacancies contact:
Sue Lucas

Loughborough Employment Exchange:
Tel: 01509 635000
empex@Iborosu.org.uk
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