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Health, Safety and Environment Committee
Health Assessment and Health Surveillance

Review is ongoing regarding areas within the University where particular standards of fitness are required to carry out a particular duty; or where health surveillance is required to ensure that certain workplace activities do not adversely affect health.

The attached tables outline the current situation.  This information is also available on the H&S website under ‘Health assessment’ and ‘Health Surveillance’.

Those who require further details on new procedures (e.g. those which relate to operating a lift truck or crane; those which require health surveillance for respiratory sensitisers) are encouraged to view these  at the H&S website.

As these are working procedures rather than policy documents, it is anticipated that formal H&S/Council approval is not required.  However, comments from members of the H&S committee are invited, with a view to establishing whether these procedures are considered to be generally acceptable, achievable and unambiguous.

It is anticipated that further areas will be addressed in more detail and additional guidance be made available over the coming months.
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Fitness for work – at a glance

	Type of work
	 Standard Required
	How this is assessed

	Wearing Respiratory Protective equipment (e.g. self contained breathing apparatus )
	Overall good level of fitness, assessed on a case by case basis
	Formal medical carried out in Occupational health, reviewed every 3 years

(Link to RPE Procedure)

	Operating a lift truck
	Equivalent to DVLA Group 1 drivers license standard

http://www.dvla.gov.uk/medical/ataglance.aspx
	Formal medical carried out in Occupational health prior to first use; and every 5 years thereafter

(Link to Lift truck procedure)

	Operating a crane
	Absence of contraindications (e.g. particular conditions, particular medications); reasonable eyesight
	Assessment by questionnaire prior to first use and every 5 years thereafter.

Assessment of eyesight by OH, unless eyesight tested within preceding two years by optician

(Link to Crane drivers’ procedure)

	Driving a University vehicle
	DVLA group 1 drivers’ license standard
	As a minimum, individual to self declare when completing insurance forms; advice from OH when required e.g. to carry out further assessment where concerns are raised, and to oversee more structured assessment (e.g. eyesight testing) as appropriate

	Driving a private vehicle on University business
	DVLA group 1 drivers’ license standard
	Individual has personal responsibility to notify LU/DVLA of any contraindications

	Operating woodworking tools or other similar equipment
	Absence of contraindications (e.g. particular conditions, particular medications); reasonable eyesight
	Individual has personal responsibility to inform the university of any contraindications

	Nightwork
	Absence of conditions which could be made worse by night work
	Voluntary completion of a questionnaire annually; follow up by OH where indicated

	Computer Work
	Eyesight testing to be provided on request to Computer users, in accordance with the DSE regulations
	 Voucher for eyesight testing provided by h&s office on request, to be redeemed at the on-campus opticians.

(Link to DSE policy)

	All work – pre employment assessment
	Fitness to carry out particular role without risk to self or others; 
	Pre employment health questionnaire, with follow up where required.  The emphasis is on making reasonable adjustments to suit the individual, in accordance with the requirements of the DDA


Health Surveillance - at a glance

	Hazard
	Type of work involved
	Surveillance carried out

	Noise
	Work which exposes the user to noise levels exceeding 85dBA (averaged over a working day)

(Link to Noise policy)
	Audiometry carried out annually for 2 years (i.e. 3 times) then every 3 years thereafter

	Vibration
	Work which exposes the user to vibration exceeding an average of 2.5 m/s2

(Link to Vibration at Work policy)
	Annual questionnaire, with follow up face to face assessment where indicated

	Respiratory sensitisers
	Potential exposure to known sensitisers such as isocycantes, flour etc.  Sensitisers are identified by the risk phrase “R42- potential to cause sensitisation by inhalation” on the coshh assessment or data sheet
	Low risk – baseline lung function testing, followed by annual questionnaire

Higher risk – baseline lung function, followed by further testing at 6 – 12 weeks, 6 months, and annually thereafter

(Link to procedure for Respiratory sensitisers)

	Skin sensitisers or irritants
	Potential exposure to skin sensitisers or irritants, identified by coshh assessment or data sheets. ‘Wet work’ i.e. involving prolonged submersion in water or the need for frequent handwashing 
	Individual has personal responsibility to  report any problems, advice available from OH when required


