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Professor John Dickens, Associate Dean (teaching) of Engineering
	Programmes reviewed
Chemical Engineering, BEng/MEng 
Chemical Engineering with Environmental Protection, BEng

Chemical Engineering with Management, MEng

Process Technology, BSc

Advanced Process Engineering, MSc
Pharmaceutical Engineering, MSc

Advanced Chemical Engineering with IT and Management, MSc


	Actions

	Issues raised by last PPR 
The department included the response to the 2008 PPR in this year’s documentation and the follow up actions were discussed.  Action has been taken on all the issues raised and of particular note are,
· generic feedback on examinations will be provided on LEARN shortly after publication of the results,
· a document summarising the results of the module surveys will be tabled at the first SSLC after the semester 1 results have been received.

· the department has been successful in appointing a recently retired engineer from industry on a part-time contract to make a major contribution to design teaching.
	

	Admissions
· Undergraduate applications and intake have risen sharply in the past 3 years, above the increase recorded for Chemical Engineering nationally.  Quality has been maintained.  International numbers dropped for the 2008 intake largely due to UK Chemical Engineering programmes being taken off the Brunei government approved scholarship list in favour of Australia.  The Chemical Engineering with Environmental Protection has now been reinstated to the approved list and this may help recruitment.
· The department does not actively recruit to the Process Engineering BSc.  However they feel that the programme does fill a useful function in enabling a few students to graduate who could not met the more stringent requirements of the professionally accredited BEng.   The department would like to withdraw this programme from UCAS but keep it as a university award for students transferred from other programmes.
· Intake to MSc programmes has risen with the Advanced Chemical Engineering with IT and management started in 2007 recruiting well.  The Pharmaceutical Engineering programme is not recruiting well, only 2 students registered for 2008-09, however the department is keen to keep this programme going in view of the proposed development of Pharmacy in the university.
	Liaise with the Academic registry to explore if this programme can be withdrawn from UCAS. 

	Progression
Progression rates are generally satisfactory although part A progression on the BEng before resits was lower than the general pattern.  It is noted that the LUSI printout now includes data on students who transfer from Masters to Bachelor at the Exam Board.  However these students have been counted as failing when the progression rates are calculated which artificially depresses the pass rate.  This should be corrected as these students have passed the progression criteria for the BEng and are not failures.
	Amend LUSI progression data to include transfers from MEng to BEng as passes.

	Attainment

Attainment of awards at both UG and PG level are good.  
	

	Destinations

Employment rates for graduates are good.
	


	Student feedback – module feedback

The department takes appropriate action on any module which returns scores of less than 3.0 with the module leader.  Two modules fell into this category in 2007-8 and the relevant staff are being given support to address the issues raised including observation of teaching by a colleague who is a trained university assessor.  Overall feedback is good.
	

	Student feedback – NSS

· The department again did very well in the NSS being ranked first for Chemical Engineering for the third year running.  Assessment & Feedback was again the weakest area and the department continues to tighten up procedures ensure staff give appropriate and timely feedback to students.
	

	Staff Student Liaison Committee (SSLC)
· The effectiveness of SSLC was raised as an issue at PPR and the minutes for 2007-08 showed that attendance by Student reps was poor.  The department has looked at practice in other departments and introduced new procedures including closer links with the students’ chemical Engineering Society.  Attendance at the autumn 2008 meeting was good.  The department reported that changes made by LSU to the procedures for electing departmental chairs and reps meant that the departmental committee was not in place until late in the term and this adversely impacted on the SSLC.  The Wolfson School also reported this as an issue.
· Students again complained about having to move between lectures between the centre and west sites too frequently.  The department has tried to minimise movement for students but this has not always been possible.  The growth of student numbers in the last two years means that most of the S-block rooms are now not large enough.  This issue is unlikely to go away unless more teaching space and/or more effective timetabling can be introduced

· Students have raised the issue that some of the calculators on the approved lists for examinations are not available in the shops due to model changes

· Students raised the issue of the relevance of a business school module (BS580) to chemical Engineering.  The department has responded by offering the faculty Enterprise module as an option and 9 students have taken this in 2008-09.


	LSU to consider the timing of the election process for departmental chairs.

Inform Teaching space/ central timetabling review

Does the approved list of calculators need updating?

	External Examiners [Accreditation] – Reports and Departmental responses

The department did not have a professional accreditation visit in 2007-08.
The External Examiner was impressed by the high standards of the programmes which were taught at the leading edge.  He was impressed by the topical nature of the design project and praised the administration of the examinations process and the conduct of the exam boards.  One issue raised was a particular case of an MSc student who was prevented by Chemical Engineering programme regulations from resiting a module (owned by another department) in SAP when students from that department could resit.  The particular case was resolved and the department has now amended its regulations to permit SAP resits.

	

	Other
Whilst the new LEARN is regarded as good for getting new users engaged members of staff who use it for more advanced activity are finding frustrations when compared to the old version.  Some Staff in the Wolfson School also reported this as an issue.
There are concerns over staff workload.  The department has lost three members of staff during 2008-9 due to retirements and resignations.  The recruitment of three new staff is ongoing and subject to Ops approval.   It will take some time after appointments are confirmed due to the reduced teaching load that probationers can take on compared with the high load that a recently retired member of staff carried.  The department is considering using post graduates more to undertake some teaching duties provided they have appropriate skills.
The Doctoral Training Centre is now running and has 10 Research Students.  Students receive some taught material ‘general and specialist skills training’.  No formal module specifications exist for these ‘taught elements’ and they are outside all of the university’s teaching quality assurance processes including APR.  Is the university content that effective procedures exist for identifying and dealing with any quality issues that might arise from these ‘taught’ elements

	E-learning team should investigate the issues to see if it merely a ‘training’ issue or modifications are required to LEARN
ADT to raise in the report to LTC


