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1.  The Faculty Picture for 2002  (%)
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Figures are based on the HESA Target Population which excludes part-time and non-EU students

**Others are unemployed with reported secondary activity

Faculty of Engineering  1999 - 2001
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2.  Key features include:

· Postgraduate study up to 12.0% as against 8.9% in 2001

· The lower employment rate reflects the continuing hardening of recruitment in the engineering sector. (GTI survey of employers reported that typically 20 applications were being made for very advertised vacancy compared with 16 in 2001). 

· Little evidence of engineering graduates taking non-graduate employment; it is reported that many would rather wait until they find the right job – hence the unemployment rate as at December 2002 of 5.6%.

· Loughborough engineers continue to be recruited by the larger graduate recruiters

Civil Engineering 

Low unemployment rate of 2.4%, rise in pg study to 13.1% from 6.4% in 2001.  Only three examples of non-graduate work.  The majority entered degree-related fields; other areas chosen included the army, police, city finance and the Royal Household.

Electronic and Electrical Engineering
Lower employment rate – 79.4% compared with 86.2% in 2001 -  mainly as a result of a higher percentage (9.5%) entering pg study (2.5% in 2001).  Areas selected included research, web design and teaching.  The majority entering employment did so in the aerospace, communications, power and production sectors.  Other areas entered included marketing, IT, finance/accountancy.

The Wolfson School 

Very little evidence of non-graduate employment.  The majority of employers were from the automotive, manufacturing and communications sectors.  Other areas entered included publishing, the armed services, the BBC, accountancy and estate agency/property broking.  65.8% of graduates entered employment compared with 73.7% in 2001.  Further study was up from 10.1% to 13.6% and options selected included research, finance, management, industrial design engineering, OR, banking, mechatronics and motorsport engineering.  One graduate opted for a PGCE in design and technology.

Aeronautical and Automotive Engineering 

Employment rose to 80% from 76.4% in 2001.  The majority took up graduate positions with aerospace and automotive companies.  Other areas entered included the armed forces and commerce.  Fewer graduates selected postgraduate study in 2002 but the department returned a strong employment profile.

Chemical Engineering 

81.8% entered employment compared with 74.3% in 2001.  No graduates from the department were still seeing employment six months after graduation and all but one entered employment in a degree-related area.  

3.  Salary information 

The median figure for the Faculty of £20,000 is up only slightly from £19,970 in 2001, with a mean of £19,746, down on £20,551 in 2001.  The fact that the salary information is virtually unchanged from that reported for the previous year demonstrates again the hardening of the recruitment market.  Many larger graduate recruiters found it necessary to hold, or in some cases, reduce starting salaries and benefits packages.

Individual salaries are reported voluntarily; below is a record of information received – undergraduate figures.

Department


     Range (£)

No. of salaries reported

Civil Engineering

15,000 – 27,000

42


Electronic & Electrical

12,000 – 26,000

25


Wolfson

 
12,000 – 40,000
       
52


Aeronautical & Automotive
  9,500 – 27,550

34


Chemical Engineering

12,500 – 22,110
 
10
  

4.  MEng and BEng degree programmes (2002 and 2001 by percentage)

.

· The 2002 figures show very little change in terms of those opting for employment from 2001.  It is worth noting the lower percentage of those from the BEng programmes in 2002 who have taken the year placement option. 

· Employers are placing more and more emphasis on work experience and many are now focusing their longer-term recruitment efforts on their placement students. 

	      %
	2002
	
	2001
	

	
	MEng
	BEng
	MEng
	BEng

	Employment 
	83.2
	68.7
	82.3
	77.1

	Further Study 
	8.8
	13.7
	6.1
	10.3

	Not Available 
	2.4
	10.4
	5.4
	8.2

	Still Seeking Employment
	5.6
	5.6
	6.2
	4.4

	Others
	
	1.6
	
	

	
	
	
	
	

	% employed who took IP
	44.2
	55.6
	43.1
	68.6

	
	
	
	
	


5.  Performance Indicators

The national bench marks are not yet available; however Loughborough’s Employment Performance Indicators can be calculated as:

EPI1
95
(95 in 2001)

EPI2
93
(94 in 2001)

Note: EPI1 measures those employed and in further study as a percentage of those employed and those in further study plus those still seeking employment.

EPI2 measures those employed as a percentage of those employed plus those still seeking employment.

6.  Top recruiters from Loughborough University

BAE Systems (24), Army (12), Loughborough University (11), PricewaterhouseCoopers (11), Land Rover (11), Rolls-Royce (9), NHS (8), LSU (7), HSBC (7), Deutsche Bank (7).
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